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OHIP COVERAGES 

Elsewhere in this page, you will 
note it is possible to have your OHIP 
coverage paid by the government 
during periods of lay-offs. These are 
the rules which may assist you in 
getting free coverage if you are on 
lay-off: 

Retiring Employee 65 years of age or 
over will be issued a “Certificate of 
Payment” (Form 104) by his em¬ 
ployer with Section 1 completed. 
The retireee should then complete 
Section 2 and 4 of the same form and 
mail it to OHIP Box 1744, Postal Sta¬ 
tion “R”, Toronto M4G 2T3. (Re¬ 
verse side of Form 104 provides de¬ 
tailed instructions) Refer to sample 
form included in the brochure. 

CERTIFICATE HOLDER 
65 YEARS OF AGE 
OR OLDER DIES 
OHIP should be advised im¬ 
mediately of the ins:f an£ v number 
and date of demise. 

a) Remaining spouse who is 65 
years of age or over should advise 
OHIP of their date of birth. The in¬ 
surance is changed from family to 
single and a new certificate is issued 


By ABE TAYLOR 

in the name of the surviving spouse. 

b) When the remaining spouse is 
under the age of 65 years, the cover¬ 
age will be changed from premium- 
free to full pay unless the spouse is 
eligible for premium assistance 
coverage. 

c) No remaining spouse: The next 
of kin should notify the Plan im¬ 
mediately of the number of the cer¬ 
tificate holder and date of demise. 
Coverage will be' cancelled accord¬ 
ingly. 

To ensure that OHIP confirms 
with the federal and provincial con¬ 
tributions for premium-free resi¬ 
dents, an audit mailing will occur 
periodically. 

ELIGIBILITY FOR 
PREMIUM ASSISTANCE 
1. A member must have been ajresi- 
dent of Ontario for at least twelve 
consecutive months prior to apply¬ 
ing for assistance. 

family coverage. When applying for 
assistance he must include his wife's 
estimated income. 

3. If a member includes his or her 
common-law spouse, the common- 
law spouse’s estimated income must 


be declared with the member’s. 

4. A member who is separated 
may include his or her spouse and all 
other eligible dependants; however, 
he or she is not obliged to do so. If the 
spouse is included, his or her esti¬ 
mated income must be declared. 

5. A member who is a student 
under 21 and unmarried is eligible for 
premium assistance only if he or 
the head of the family signs a state¬ 
ment declaring that the applicant will 
not be claimed as a dependant for 
income tax purposes. 

TEMPORARY ASSISTANCE 
The purpose of temporary assis¬ 
tance is to provide premium-free On¬ 
tario Health Insurance coverage for 
persons who are temporarily unable 
to pay the required premiums as a 
result of unemployment, illness, dis¬ 
ability or financial hardship; and who 
do not qualify for any other form of 
total premium assistance. 

TEMPORARY ASSISTANCE 
APPLICATION FORMS 
These are obtainable from Dis¬ 
trict, and Group Field Services 
Offices, or by writing to OHIP Box 
1744 Postal Station “R”, Toronto 
M4G 2T3 or contact the union hall. 


G.M. Shop Committee Report 

G.N. reinstates workers 


By TOMMY THOMPSON, 
Chairman 

On behalf of District Commit¬ 
teeman, Orville Faught, and the 
Zone Committeemen in his District, 
I would like to take this opportunity 
to thank Presi¬ 
dent, Abe Tay¬ 
lor, and. Inter¬ 
national Repre¬ 
sentative, Den¬ 
nis Tyce, for 
their help during 
this very explo¬ 
sive situation. 

Within hours 
of the an¬ 
nouncement of 
the suspension 
and G-134S, President, Abe Taylor 
had arranged a meeting with Director 
of the Employment Standards Act, 
Mr. Scott. Abe and Dennis Tyce 
along with District Committeeman, 
Orville Faught and I drove up to To¬ 
ronto that afternoon. Cliff Pilkey met 
us at Mr. Scott’s office and we 
pointed out to Mr. Scott that, in our 
opinion, our collective agreement 
does not in any way give the Com¬ 
pany consent on the part of the agent 
and unless it is specifically given, the 
Company has no right to compel our 
members under the threat of discip¬ 
line to work beyond 8 hours per day 
and 48 per week. Mr. Scott informed 
us that a meeting was scheduled for 
the following day with Ontario Fed¬ 
eration of Labour Representatives 
and he assured us that our problems 
with G.M. would be discussed with 
the Minister at that time and that he 
would get back to President Taylor 
following that meeting. 


There is no question in my mind 
that this meeting which we had with 
the Director and the. subsequent 
meeting with the Minister produced 
the necessary pressure that got the 
Company off of their position and 
there is also no question in my mind 
that we could not have succeeded 
without the support of the member¬ 
ship in the Chassis plant. It proved to 
me that, when the Union leadership 
and the membership show the Com¬ 
pany that they are united that there is 
nothing that we cannot accomplish, 

I called a meeting of the G.M. 
Shop Committee immediately fol¬ 
lowing the Company decision to 
withdraw all of the suspensions and 
G-134’s and to compensate any of 
our members who lost any wages, 
and we discussed work being lost 
and the announcement that this work 
would likely b$ picked up by the 
firm’s plants in the United States. 
We all want this work in Canada and 
we want these cars and trucks built in 
the Oshawa plant, not in a G.M. 
plant in the United States. I pointed 
out to the Company representative 
that our membership will work over¬ 
time if they are asked properly, and 
not threatened, but this entire situa¬ 
tion began when one supervisor 
would not let a brother who had an 
acceptable excuse off and he 
threatened him with discipline. Of 
course the brothers and sisters sup¬ 
ported this brother and subsequently 
we ended up with 71 of our members 
disciplined and the loss of produc¬ 
tion. 

We pointed out to the Company 
that we have over 1800 of our mem¬ 
bers on layoff and that there was no 


Truck 

Plant 

Views 

By FRANK TAYLOR, 

Zone 26, Committeeman 

I would like to express my appre¬ 
ciation to the people who took the 
time to vote in the recent elections for 
the Education Committee and thank 
those who sup¬ 
ported and 
helped elect my¬ 
self and the 
other six Demo¬ 
crat candidates 
to this commit¬ 
tee. The large 
number of 
brothers and sis¬ 
ters who make 
the effort to go to 
our Union Hall 
and exercise their voting rights indi¬ 
cates to the Company the unity exist¬ 
ing in our membership and interest 
they have in our local union’s affairs. 

The current increase in production 
in the Truck Plant has brought with it 
the usual amount of standards dis¬ 
putes. The line speed was reduced 
from 34 jobs per hours to 23 jobs per 
hour for approximately a month then 


reason why they couldn’t increase 
the line speeds and recall those 
members who were on layoff. 

We arranged a meeting for 1:00 
p.m. on Tuesday, April 22nd, with 
the top people in management. I’m 
confident that some arrangements 
will be worked out at that time. I will 
give a complete report on the out¬ 
come of this meeting in the next edi¬ 
tion of our Oshaworker. 





By WILLIAM RUTHERFORD 

The Houdaille Committee wish to 
thank the members for re-electing 
them for another term. On a recom¬ 
mendation of the Committee, we will 
continue to hold 
our elections 
yearly. 

As stated at 
the meeting, our 
Dental Plan and 
eye glass prog¬ 
ram will begin on 
July 1st. The va¬ 
cation period 
will be the last 
two weeks of 
July and the first 
two weeks of August. 

The Company does not anticipate 
any further layoffs, but the third shift 
will not return until some time in Oc¬ 
tober unless the U.S. market has a 
sharp increase in auto sales. 

The recent Ontario Tory budget 
suggests that an election is in the of¬ 
fing? 

They call it an election budget be¬ 
cause it is designed to help “Smil¬ 
ing” Bill Davis and his election cara¬ 
van hypnotize the electorate with 
short term bandades into another 
Tory victory. The reduction in sales 
tax from seven to five percent is only 
mmi December 3 fst The proposal of 
fifteen hundred dollars to first time 
home owners is the same. With in¬ 


dustry receiving the greatest tax 
breaks on new equipment pur¬ 
chased, that will not produce jobs. A 
slight movement to get the pension¬ 
ers vote on home taxes and a pension 
increase to please pensioners one 
notch above destitution, but good 


election propaganda. 

It would appear that this election 
balloon while having much hot air, 
has something for the real estate 
boys. The labour movement has al¬ 
ways contended that the housing 
crisis needs a new approach to solve 
the problem. We have proposed land 
banking, elimination of land specula¬ 
tion, Government responsibility on 
sewage, water, curbs, roads, all 
problems of developing low cost 
housing. 

Today real estate is at a standstill. 
Home prices are in the forty to fifty 
thousand dollar bracket, priced way 
beyond the means of any working 
family even if the wife has found em¬ 
ployment. Who will this fifteen 
hundred dollar payment to first home 
owners help? The cost of the house 
will not be reduced. The only one 
this tax donation will help is the land 
speculator or real estate agent. They 
can now suggest to the home buyer 
that this bonanza reduces the down 
payment. The problem wil be after 
purchase the three hundred dollar 
and up monthly payments to main¬ 
tain the mortgage, and the number 
of years this pressure will continue. 

The Tory real estaters and their 
friends pocket the 15 hundred and 
high priced home down payments, 
and the. youne peoole starting out in 
fife assume a life tunfc’trent. 
could be ripe to replace these special 
interest boys with people interested 
in problems of the electorate as a 
whole. 

This baby blue budget will proba¬ 
bly never make the midnight movies 
because so far the only ones smiling 
are Bill Davis and his friends. 


increased back to 34 jobs per hour. 
Although the average person proba¬ 
bly assumes this would be a rather 
simple transition since the sensible 
solution to this problem is to estab¬ 
lish the jobs and their work content 
similar to the way they were being 
done a month ago. 

Unfortunately G.M. came through 
true to form and avoided doing any¬ 
thing sensible by reducing the man¬ 
power anywhere from one to four 
workers per foreman’s group. A 
standards man in the Truck Plant 
wiggles out of his obligations by re¬ 
fusing to time an employee stating 
the effected individual isn’t putting 
enough effort into his work. How¬ 
ever, I think they should realize even 
a hound dog is smart enough to lay 
down after he had been run for a few 
hours. 

In the front end sheet metal sec¬ 
tion of the plant, the workers have 
requested a feed bag and watering 
trough be supplied at each work sta¬ 
tion because they feel if they’re ex¬ 
pected to work like horses they 
should at least be entitled to the same 
benefits. On paper, we are supposed 
to be building 34 jobs per hour on the 
lines and rest is done in Reject since 
the average person only has time to 


do about half of his job properly. 

Supervision have their own 
methods for settling these standards 
disputes and do so by issuing discip¬ 
linary suspensions like a clown 
hands out balloons at a parade. A 
perfect example of this occurred 
when a brother laid off from the 
Chassis Plant was recalled into the 
Truck Plant. His foreman, not want¬ 
ing to confuse the issue with the 
facts, gave his an indefinite suspen¬ 
sion after he initiated a standards 
dispute. While investigating this 
suspension, I asked him if he had 
heard any stories about the Truck 
Plant when he worked in the Chassis 
Plant and if so what was his opinion? 
His reply was, “I thought the people 
in the Truck Plant were crazy and 
just didn’t want to work but now I 
know what it’s like over here. I hon¬ 
estly think they are crazy if they 
work!” 

Fortunately this story has a happy 
ending. The discipline was recinded 
and the employee has since received 
his return transfer to the Chassis 
Plant. 

Discipline has become a way of life 
for the Truck Plant workers and it’s 
generally regarded as a condition of 
employment to work here. You re¬ 
quire at least'a week on your record! 


OHIP assistance 

By WILF DUFFIELD, Service Representative 

The Ontario Health Insurance Plan has provisions for temporary 
assistance in the payment of OHIP premiums for those who temporar¬ 
ily have a limited income. If you are on lay-off and on Unemployment 
Insurance, and have no other income such as SUB, you may be eligible 
for such assistance. 

If you require further information on this contact the Union Hall 
and request a Temporary Assistance Application Form. 
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A small price for freedom 



By STEVE MELNICHUK, 
Duplate Chairman 

No one particularly likes a strike. 
Neither the strikers, or anyone else 
affected and inconvenienced by the 
fact. Anytime the mail is late, snow 
not cleared, gar¬ 
bage not picked 
up, railway or 
airport closed, 
hospital or 
school short- 
staffed, etc., 
there is the usual 
hue and cry 
to “end all 
strikes.” 

Articles, ed¬ 
itorials and let¬ 
ters to the editor repeatedly cry 
out that something must be done 
about strikes, and that a way must be 
found to improve labour relations. It 
is significant, however, that none of 
these people ever suggested what 
that “something” should be. If one 
suggested a return to industrial slav¬ 
ery in which the workers had no say 
on anything at all, they would, of 
course reject it. If, on the other hand, 
one advocated turning the running of 
industry over to the workers they 
would cry “communism” and reject 
that too. 

On compulsory arbitration — the 
most commonly expressed alterna¬ 
tive — they are uncertain, but feel it 
is “the right thing to do.” The truth 
is that compulsory arbitration has 
been tried and tested in other coun¬ 
tries and the result was an even 
greater disruption of employment 
and economic life. No one can force 
people to accept work or conditions 


against their will, at least not in any 
supposedly free society. 

We must not abandon the free col¬ 
lective bargaining process in order to 
end strikes. To take that position is 
to ignore the literally thousands of 
agreements which are signed by 
management and labour every year 
— without strike, lockout or disrup¬ 
tion of any kind. The media seldom 
reports peaceful negotiations — 
that’s not news. Even less frequently 
do we read or hear of situations 
wherein unions have been trying to 
bargain with employers for long and 
extended periods. Only a “crisis” 
brought about after months and 
months of frustrations gets any at¬ 
tention. Because the public does not 
know the course of events which 
precede a strike they invariably 
blame the union when one occurs. 

Only in the so-called “essential 
service” area is there any basis of 
concern or possible intervention. 
There may be occasions when a gov¬ 
ernment (of whatever stripe or de¬ 
nomination) would be forced to pre¬ 
vent any one sector of business or 
labour seriously damaging the health 
and welfare of society. However, 
when the cry goes up for parliamen¬ 
tary intervention it is always “ to 
force the employees back to work” 
never to “force the employer to pro¬ 
vide an adequate settlement.” This 
is the case even when it is known that 
the employers are just as much — or 
even more to blame for the situation. 

Those who would remove the right 
to strike from such “essential ser¬ 
vices” should also ensure that the 
workers are able to obtain the just 
level of wages which the power of 


Parts and Service 
grievances 


By JACK COOK, 

Parts & Service, 

District Committeeman 

FOURTH STEP GRIEVANCES 

Parts and Service, District 7, 
grievances have been heard and sev¬ 
eral of these have been referred back 
for further investigation. One of 
these grievances, the employee has 
retired since he filed the grievance 
back in April of 1974. More impor¬ 
tant facts have come to light on four 
of these fourth steps and I feel very 
confident now that these can be re¬ 
solved in favour of the grievor. 
There must be a more improved way 
of resolving grievances when it takes 
six to eight months and sometimes a 
year to resolve a grievance. I do not 
blame the employee for getting a lit¬ 
tle browned off with the committee¬ 
man or district, but I can assure you 
it is not our fault and a better griev¬ 
ance procedure must be negotiated 
next time around. 

At the present time, I am waiting 
for Dallas McLean, (Labour Rela¬ 
tions Rep), Dennis Tyce, Interna¬ 
tional Rep, and Tommy Thompson, 
Chairman, to come into Parts and 
investigate our fourth step griev¬ 
ances. Maybe the grievances will be 
checked out faster in the future be¬ 
cause we have our own Labour Rela¬ 
tions Rep who will strictly look after 
Parts and Service namely Byran 
Blundell. 

MISSING MONEY 

I had a very touchy and difficult 
grievance to handle a couple of 
weeks ago. One of our employees 
lost quite a sum of money. This 
money was stolen from her purse 
while she was working. A person 
must have to stoop pretty low to steal 
from another person who they work 
with. I have no respect for this kind 
of person and must warn them, 
someday they will be caught and no 
sympathy will come from this comer 
if it is one of our brother or sister 
union members and they better be 
prepared to suffer the consequences 
it involves. 

TELEPHONE ENCLOSURES 

We have only waited since De¬ 


cember 8, 1973 for these enclosures 
and now they have finally arrived. 
Only hope it doesn’t take this long to 
get them properly installed, (enough 
said). 

I have been hounding supervision 
constantly to have the exhaust sys¬ 
tem put in the new storage office and 
hope they will surprise us and install 
this system for us in the near future. 
The hot summer weather is just 
around the comer so please hurry 
this up. 

SUSPENSIONS 

We are having a few problems with 
absenteeism and a few are tipping the 
bottle to excess. These suspensions 
are getting a little more difficult to 
resolve because management is tak¬ 
ing a real dim view of these two situa¬ 
tions so if you have a problem, make 
sure you get yourself covered 
thoroughly. 

FIRST AW 

We have our First Aid Attendant 
on #1 shift and from all reports this 
employee is doing a real good job. I 
have been assured by Fred Bidgood 
there will be an attendant on shift #2 
very soon. I understand this will be a 
brother from the plant and he has 
already been chosen for the job. A 
route has been mapped out and you 
go through the plant if you need the 
attention of the nurse or doctor. If 
you feel you are not capable of going 
on your owh, inform your attendant 
or supervisor and I am sure you will 
be looked after properly. 

INVENTORY 

At the present time due to a dis¬ 
pute that took place in the plant, all 
overtime has been cancelled in the 
plant and so the inventory will be 
worked on Monday, Tuesday, and 
Wednesday, April 28, 29, and 30, 
1975, combining both shifts. The 
hour changes 7:00 a.m. - 10:00 a.m. 
and 12:00 noon -4:00 p.m. The shifts 
will revert back to regular hours on 
Thursday, May 1, 1975. 

If anyone has a problem do not 
hesitate to call your committeeman 
or myself as I am always available to 
assist you to the best of my ability. 


strike action, theoretically at least, is 
supposed to provide. We should not 
be hypocritical and operate a double 
standard. Either we must allow the 
free collective bargaining process to 
continue to its final conclusion — no 
matter what inconvenience it may 
cause, or we must treat the em¬ 
ployees in a manner related to the 
importance of their work. 

In other words, if we are going to 
classify certain workers as “essen¬ 
tial” then we must pay them as 
“essential.” We cannot have it both 
ways. The problem is, of course, that 
many workers in the so-called essen¬ 
tial services are among the poorer 
paid workers in ouf society. Surely 
this is the height of hypocrisy — to 
say they are essential yet to treat 
them poorly. If we seek to take away 
from them the hard won freedoms of 
collective bargaining and the right to 
strike, then we have an obligation to 
(alternatively) remunerate them at a 
proportionately high level. 

What is ironic indeed is that the 
call for compulsory arbitration and 
wage and price controls invariably 
comes from the “free enterprisers.” 
These are the same people who, 
under normal circumstances, rally 
against “restrictions on business” 
and against “government interfer¬ 
ence.” When it suits them (and only 
then, apparently) they swear by the 
“free market forces,” the “survival 
of the fittest,” and “individual initia¬ 
tive” — without any type of en¬ 
croachment or control. Yet they can 
turn completely about when their 
own selfish interests begin to feel the 
pinch. 

Strikes are unpleasant for 
everyone, but the situation is not 
nearly as simple as some would have 
us believe if we sincerely want to do 
justice to all concerned. To adopt 
high-handed, arbitrary, unfair and ill 
conceived measures in the labour re¬ 
lations field will be to throw the baby 
out with the bath-water and will as¬ 
suredly create many more problems 
than it solves. 


Nomination 

To all union locals affiliated with 
the New Democratic Party residing in 
the new riding of Durham East. 

The new riding of Durham East will 
hold their Nomination Convention on 
Sunday, May 4, 1975, at Vincent 
Massey School, Harmony Road 
North, Oshawa. 

Guest speaker: Jack Stokes, 
M.P.P. from Thunder Bay. 


Grievance on 
outside contractors 



PACK. 

UP 

YOUR 

UNION 
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“Old Country 
Pub Night” 

Woodview Park 
Cadillac Avenue North 

Music by Dick Wynn and Son 

May 10th 

9:00 p.m.-1:00 a.m. 
Admission $2.50 per person, 

(includes fish & chips 
or steak pie) 

Something special 
for Mother’s Day 
Also, meet your 
Durham Area Candidates 
Tickets available at 
the U.A.W. Hall 
NDP Office - 723-2381 
723-2411 
Knud Due - 725-9487 
LCBO Licenced Hall 
Sponsored by NDP Oshawa Riding 
ItllllllllllllllllltlllllllllllllllllllllMlllllllllllUII 



By JUNIOR McMULLAN 

The policy grievance I mentioned 
in my last article was filed April 7, at 
9:00 p.m. 

Grievance No. A01091. Nature of 
Grievance: The 
Union claims a 
violation of the 
Company’s ex¬ 
press commit- 
ments as set 
^ V forth in Para¬ 
graphs 168 (a) 
(b) (c) (e) and 
Appendix C-l as 
contained in the 
Master Agree¬ 
ment. The 
Union requests that those journey¬ 
men now on lay-off contrary to work 
immediately and compensated for all 
monies lost due to this violation. 

This grievance was heard in the 
Board Room April 16th and I am 
waiting for the deposition by the La¬ 
bour Relations. The reason for this 
policy grievance was outside con¬ 
tractors doing work we normally per¬ 
form. 

On our dispute with the Company 
April 3rd, on contracting out work in 
the new Battery Plant, the company 
has pulled back approximately 7 
jobs. This work involves Electri¬ 
cians, Pipefitters, Millwrights, 
Welders, and Tinsmiths. Group 
grievances from the Tinsmiths and 
Pipefitters are at the 4th step waiting 
for D. Tyce, International Rep. 

TOOLING DEPARTMENTS 

We have approximately 35 Tool 
and Die and Toolmakers still on 
lay-off. This is because of cut-backs 
in production, South Plant. There 
are 14 more Tooling people working 
in Department #12 North Plant now 


than a year ago. All grievances from 
Department #36, #38, on Inverse 
Lay-off are at the 4th step. 

HOLIDAY PAY: 

PARAGRAPH 115 
MASTER AGREEMENT 
If you are thinking about taking the 
1st week of June for holidays, please 
contact your committeeman or my¬ 
self. The reason for this warning is it 
could cost you money on your holi¬ 
day pay because of the language in 
the Master Agreement. We have an 
adjustment in our cost of living index 
effective June 2nd and the book 
reads you must work the week of 
June 2nd to the 8th of June which is 
your last pay period prior to June 15 
which they calculate your pay on. 

Over 400 employees lost money 
last year because of holidays, sick¬ 
ness, compensation cases, etc. 
under Para. 115 of the Agreement. 

GRIEVANCES IN PROCEDURE 
If you have a grievance in proce¬ 
dure, please contact your commit¬ 
teeman on the results. It takes from 3 
months to 7 months for a 4th step 
meeting and another month for the 
answers from the Company if its a 
deposition. There are 26^th step ap¬ 
peal cases now waiting -to be heard. 

TRADESMEN RECALLED 
FOR APRIL 21, 1975 
Machinists, 0; Tooling, 0, 35 laid 
off; Electricians, 2, 4 laid off; Car¬ 
penters, 2, 4 laid off; Tinsmith, 2, all 
back; Welders, 0, 7 laid off; Pipe¬ 
fitters, 0, 6 laid off; Millwrights, 1, 6 
laid off; Painters, 0, 9 laid off. 
LAY-OFF NOTICES 
Notices issued today, April 18 to 
Tooling Machinists. 

Back to 1956, both Heavy and 
Light Machinists. Two weeks notice 
- 2 issued for May 16, 1975, 8 weeks 
notice, 23 issued for June 13, 1975. 


Twilight Zone 29 



By MEL SMITH 

I would like to take this opportun¬ 
ity to bring forward to the member¬ 
ship in Zone 29, some of the interest¬ 
ing issues which are relevant to our 
Zone. 

Transfer reports 

Since my last 
article, I’ve no¬ 
ticed a lot of the 
brothers and sis¬ 
ters, who had 
been laid off and 
recalled to other 
departments, 
have returned to 
the Stamping 
Plant. The way 
this was done was through the 
Clause 9 transfers, (return to former 
department transfers). I would like 
to take this opportunity to welcome 
you all back and I hope that lay-offs 
don’t hit us again causing you to 
leave us again. 

MULTI-WELDER 
EXHAUST FANS 

It may seem as though I’ve be¬ 
come repetitious on this issue, but I 
just want the brothers and sisters to 
know that I haven’t given up on these 
exhaust fans, because they are im¬ 
portant to the people who work in 
that area. 

I questioned Brother Paul Larkin, 
our Health & Safety Rep, on the 
issue of the exhaust fans. Quote, “I 


will check on them for you and I’ll 
get back to you to let you know the 
progress as management have prom¬ 
ised to install exhaust fans on the 
multi-welders on the second floor of 
51 building. 

WHY??? 

I have been asked why do I write in 
the Oshaworker? There are numer¬ 
ous reasons: 1. Because I’ve some¬ 
thing I feel we should all know about. 
2. To let the membership know that 
I’m involved and interested in them 
and union activities, as sometimes I 
find it difficult to find things to write 
about, and other times, I have so 
many things to write about that I 
hardly know where to begin. There is 
one thing I feel is very important and 
I almost always end my article with 
VOTE AND ATTEND UNION 
MEETINGS. 

VOTE AND ATTEND 
UNION MEETINGS 

It’s your right to attend these 
union meetings. I’ve noticed some 
new faces around the Union Hall at 
the meetings and I hope each and 
everyone of them brings a friend to 
the next meeting as these meetings 
are all important to all of us. 

BLOOD DONOR CLINIC 

The Blood Donor Clinic is open 
the first Thursday of the month. Give 
a pint of life. It won’t kill you, but it 
may save a life. Thank you. 


Bring along 
your 

beef . „ a 



) ATTEND UNION MEETINGS) 
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l/ IW Bowling League 

By HENRY VEENHOF 

APRIL 4, 1975 

HIGH TRIPLES: S. Lebreton 726, D. Hodgson 725, S. Pollock 715, D. Tilk 
685, D. Kennelly 696, G. McKnight 773, A. Taylor 677, P. Lovely 672, R. 
Murray 668, C. Lockhart 663, M. Whyte 660, K. Cobb 640, W. Thompson 
635, B. Bracey 633, D. Arsenault 629, L. Hoar 621, M. Michael 620, S. Cook 
616, J. Bourrie 615, K. Young 615, R. Rak 611, S. Gouldbum 604, G. Carey 
600, M. Lyon 612. 

TEAM STANDINGS: Oshawa Bowling 24, Williams Contracting 23, Karlin 
Hotel 23, Motor City Cab 22, Bowers Texaco 21, Country Strings 20, Gochs 
18, Houdaille 17, Metcalf Realtor 17, Trophy and Toy 17, Bo-Peep 15, 
Russells BP 15, Auto-Cats 13, Sam Rotish Mens Wear 7. 

Winner of third section is Oshawa Bowling Lanes. 

APRIL 6, 1975 

HIGH GAMES OF PLAY-OFFS: S. Pollock, 1433, R. Murray 1255, D. 
Hodgson 1218, S. Lebreton 1211, G. Carey 1128, R. Mitchell 1126, G. 
Donnethome 1139, D. Tilk 1149, J. Carmichael 1116, J. Adair 1106, R. 
Robertson 1090, P. Lovely 1079, P. Cornier 1077, H. Lowery 1053, M. Whyte 
1059, R. Jones 1055, H. Veenhof 1060, C. Villa 1096, R. Root 1043, T. 
Courtney 1050, R. Collins 1061, C. Muirh^ad 1044, L. Hoar 1026, A. Taylor 
1031, G. LeCain 1020, B. Rutherford 1027, R. Robbins 1006, G. Charbot 
1006, L. Virtue 1003, R. Amell 1000, D. Nadalin 1000. 

Championship winners were Country Strings. Consolation winners were 
Metcalf Realtor. High bowler of play-offs was Steve Pollock who bowled 
1433. 


LAW Ladies Auxiliary 
No. 27 Bowling League 

By LILL BRAUND 

APRIL 1, 1975 

High Triples: Verna Parker, 650 (239-200-211), Mona Melnichuk, 648 (233- 
221), Loretta Gourley, 646 (228-229), Isabel McFarlane, 645 (204-215-226). 
High Singles: Erma Campbell, 282, Lill Braund, 247, Barb Smith, 239, Reta 
Cobra, 233, Joan Taylor, 226, Helen Fisher, 216, Marg Fitchett, 216, Anna 
Pope, 212, Flo Panter, 210, Mae Sears, 207, Rose Fowler, 204, Ruby 
Rockbrune, 200. 

Team Standings: Happy Go Luckies, 33, Woodchoppers, 30, Angels, 32, 
Strikers, 25, Ding-A-Lings, 31, Daffodils, 23, Rosebuds, 31, Penny Pinchers, 
19. 

Winners of 2nd Section: Points, Happy-Go-Luckies; Pins, Ding-A-Lings. 



UAW AUX. NO. 27 CHAMPIONSHIP WINNERS: 15th YEAR 
From the left: Flo Panter, Loretta Gourley, Marg Fitchett, Ethel Thomson (Club President), 
Barb Smith, Mona Melnichuk and Isabel McFarlane. 


15 th annual bowling tourney 


On March 8th, 1975, Woodstock 
hosted the 15th Annual UAW Inter¬ 
national Ladies Auxiliary bowling 
tournament. The UAW Aux. No. 27 
bowling club were this year’s grand 
winners of the championship. 

Bowlers of the winning team are as 
follows: Flo Panter, Isabel McFar¬ 
lane, (also holder of hi singles 
award.) Mona Melnichuk, (holder 
also of an average of 231), Marg 


Fitchett, Barb Smith and Loretta 
Gourley. 

Many telegrams were received 
from well wishers urging them on. 
Door prizes were won by many and 
dancing concluded the evening 
which was enjoyed by all. 

On the 19th of April the club will 
end this season of bowling by celeb¬ 
rating its 38th Anniversary. At that 
time the championship trophy will be 
on exhibit. 


Appreciation 

The UAW Bowling League wishes 
to extend their sincere appreciation 
to Hank Veenhof who served as 
press reporter for seven years. 

Hank has decided to have a well 
deserved rest for this important posi¬ 
tion. 



BoddPGun Club 


By ROY FLEMING 


The dust that hills 


The club has a couple of very in¬ 
teresting events coming up: 

Trapshooting for Food Vouchers 
on SundayMay 25th at our New¬ 
castle property, south end, 10.00 
a.m. until 2.00 p.m. Lewis system 
used in scoring. All trapshooters 
welcome, especially any new shoot¬ 
ers. 

The Weed Drag has been set for 
Saturday June 14th at Lake Scugog, 
the lake of many fishes, and some 
tackle-busting beauties. There will 
be a throw-away sheet for place and 
time. Plan to catch a big one. 

Target shooting every Sunday 
outdoors, weather permitting. 

What a difference a name makes in 
a fish. The Burbot or fresh water cod 
is now one of the many fish sought 
after by the ice fisherman. When 
tljese fish were referred to as dogfish, 
they were cursed by the ice fisher¬ 
men as robbers of their bait that had 
been put down the holes in the ice to 
attract the whitefish and laketrout. 
There is a good write-up about these 
Burbot in that well illustrated book 
“Fishing in Lake Simcoe”. There is 
little evidence of these fish except 
when ice fishing. When they are feed¬ 
ing no other fish seem to come near 
your bait. The Burbot had little or no 
commercial value until lately, and 
the clear white flesh cooks up very 
tasty. 

The number of Burbot in Lake 
Simcoe has remained a mystery, as 
the number of fish caught was never 
recorded by anyone. There have 
been many records by the Depart¬ 
ment of Lands and Forests, some as 
early as 1903, giving applications for 
night lines to try and cut the number 
of Burbot down, but these night line 
permits were discontinued as they 


were abused. In the winter of 1952- 

53, j the Department netted many 
Burbot in the winter, to try and cut 
the population down, using hoop 
nets. 

The life history of the Burbot, like 
the lake trout, shows it seeks cool 
deep waters in the summer, but the 
rest of the season may be found at 
any depth of water. These Burbot 
grow very fast in Lake Simcoe be¬ 
cause of their voracious appetite, the 
young being bom in late winter or 
early spring, and weigh in at the 5 to 
9 pound range. These fish do not 
breed until the third year of life, and 
one large female was recorded as 
having over a million eggs. They 
spawn mostly on gravel shoals. 

The food of the Burbot is mostly 
other fish, especially the yellow 
perch, and any minnows and fresh¬ 
water herring are another favourite 
food. They will also eat any other 
sport fish they can catch. Most Bur¬ 
bot caught are caught by accident 
and not by serious angling. The ap¬ 
pearance of these fish is very repul¬ 
sive in looks, and that is one of the 
many reasons most fishermen pass 
up the opportunity to eat this fish. 
The flesh is white and of excellent 
quality when filletted. 

When whitefish, herring and lake- 
trout were caught very easily while 
ice fishing, the Burbot when caught 
were left on the ice to rot. Arid some¬ 
times these fish were cut up into 
small pieces and used to bait the 
holes, or the flesh used for animal 
food. 

There are no regulations as to the 
number of fish you can catch as long 
as you do it by angling. As there have 
not been enough study carried out 


about the Burbot, there are many 
mysteries. But when the ice fisher¬ 
men discover these ugly looking fish 
are very tasty, there will not be many 
wasted or left to rot on the ice. 

As I have received 1975 fishing 
regulations in the number of 5000, I 
have been to most of the Gates dis¬ 
tributing them, and was very pleased 
to see so many fishermen anxious to 
receive them. But some thought I 
was just another pamphlet pusher, 
and veered away, only to return later 
and ask for their 1975 regulations. 
Hope I was not an annoyance to you. 
May you catch that beauty, and 
make an entry. You will also notice 
the Union Rod and Gun Club P.O. 
Box #483 was stamped on the back 
of all the regulations, so hope you 
catch that fish and make an entry in 
our contest. 

Have you bought your 1975 Mem¬ 
bership Card? 


By DAVE PIATTI 
Duplate 

Bill Barton, a member of Local 346 
of the International Chemical Work¬ 
ers Union stood up at the monthly 
meeting last January, stating, “I 
have got shadows on both lungs. 
They knew I had had it (asbestosi) 
for 12 months (a disease of the lungs 
caused by inhaling asbestos fibres), 
and they never told me. When they 
did tell me last November the plant 
doctor said, ‘Go back to work, you 
will live longer than I will.’ I am 
really sorry for the guys in their 40’s 
who work at that place, v said Bill. 
“They are not even going to live to 
my age.” 

The Workmen’s Compensation 
Board had figures on the deaths for 
years. So did three other Ontario 
government departments, health, 
environment, and labour. But no¬ 
body said anything. Nobody did any¬ 
thing. 

The plant management slapped it¬ 
self on the back for its high standard 
of safety. The plant doctors reported 
only to the management on results of 
medical examinations and the gov¬ 
ernment departments carefully 
gathered and recorded the statistics 


and piled them up in musty books in 
the Queen’s Park library. 

It was not until late January, when 
Stephen Lewis, leader of the Ontario 
NDP raised the issue in parliament, 
that the deaths became an issue of 
public concern. Lewis presented 
carefully researched data that 
showed that more than 50 workers in 
the West Hill plant were dying of 
cancer and debilitating asbestosis. 
He pointed out that these statistics 
were taken from government records 
yet no one in the government was 
doing “a thing about it”. He pointed 
out that even the Labour Ministry 
knew from its studies that 78% of the 
plant areas monitored were in excess 
of the acceptable standards of asbes¬ 
tos exposure. He wondered how 
members of the Workmen’s Com¬ 
pensation Board could sleep at night 
knowing what the figures rep¬ 
resented in worker’s lives. Stephen 
Lewis, called for closing the plant 
and giving the workers full pay until 
the plant could be cleaned up. 

The pollution from Johns- 
Manville plant not only seeps into 
the lungs of plant workers, it also 
flows across the street to the halls of 
a collegiate, in a concentration 57 
times the recommended level ac¬ 
cording to U.S. environmental 
medicine specialist. It also finds its 
way into drinking water, as cancer- 
inducing asbestos cement pipes 
which are used to deliver water. 

Though the Company boasts of 
improvement in safety standards 
blue asbestos — the most lethal vari¬ 
ety of asbestos, and banned in do¬ 
zens of countries — continues to be 
produced at Johns-Manville. 

Confronted with incredible arro¬ 
gance and criminal complicity of On¬ 
tario’s government. 

The NDP’s call “closing the plant 
and keeping the workers on full pay 
until children and residents are 
safe”, should be the railing cry of the 
masses to kick the Tories out of 
power and establish an NDP gov¬ 
ernment in the upcoming provincial 
election. 


Betirees may vote 

There seems to be a slight misunderstanding as to whether the retirees can 
vote in the forthcoming Executive elections. 

Please take note that retirees CAN vote on the following days at the Union 
Hall: 

G.M. Retirees — May 12, 1975 
Feeder Plant Retirees — May 14, 1975 
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SERVICES 


A YOUNG MARRIED childless couple 
will babysit in exchange for Apartment. 
Call: 723-5553 


WILL GIVE perms. Call: 725-1617 


ABORTION Referral. Call: 728-3242 or 
728-7169 


IF YOU ARE THE spouse or relative of a 
problem drinker, and seeking help. Call: 
728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call Birthright 579-2336 


WANTED 


ONE OR TWO WAY electric or propane 
fridge, suitable for cabin trailer, also 
propane stove. Call: 728-0074 after 5:00 
p.m. 


TYPEWRITER IN EXCELLENT condi¬ 
tion and complete Colonial Style Bed¬ 
room Suite, excellent condition. Call: 
723-9636 


MINI BIKE OR TRAIL bike, 50 to 90 cc 
with brakes and gears, reasonably 
priced, good condition. Call: 728-6876 


9 ft. by 9 ft. TENT IN good condition. 
Call: 668-9585 


TWO STEEL FILING CABINETS each 
with three or four drawers. Call: 725- 
5517 

CHILD’S CAR SEAT, folding mesh 
playpen, must be in good condition. 
Call: 728-2023 


BOAT, MOTOR AND TRAILER, will buy 
separate, age no barrier, must be 
reasonable. Call: 723-9911 


FOR RENT 


PRIVATE COTTAGE ON Paudash Lake, 
Bancroft area, by the season only, three 
bedrooms, all inside conveniences. 
Call: 725-2258 



Thank 

Yon 


A sincere thank you to all who 
supported me in the recent election. 

In the next two years, I hope to 
prove worthy of that support. 

Jim Irving, 46068 

I would like to take this opportun¬ 
ity to thank all the sisters and 
brothers in Zone 27 who supported 
and elected me as your alternate 
committeeman. 

I will endeavour to do a sincere job 
of representing you. 

Dave Hood 

I would like to take this opportun¬ 
ity to give a “special thanks” to 
those brothers and sisters in Zone 27 
for their support in the election of 
March 18, 1975 and the run-off elec¬ 
tion of April 8, 1975. 

Respectfully, 

Bill Stevenson, 21431 


FOR SALE 


CANADIAN STAMPS, mint and used. 
Call: 725-3773 


WEED FREE MUSHROOM farm man¬ 
ure, 3 yards $20.00, delivered. Call: 
725-9187 


BABY CRIB $10.00, baby bottle warmer 
$2.00, 14” G.M. rims $2.50 each, parts 
for 1962 front, 6 cylinder engine. Call: 
668-5952 


KITCHEN SUITE USED ONE YEAR 
$75.00, two table lamps $12.00, car vac¬ 
uum cleaner $7.00, Stereo, Spanish de¬ 
sign $175.00. Call: 728-1195 


JUNKING 1968 CHEV. four door Sedan, 
rebuilt 327, all body parts and mechani¬ 
cal parts in good condition. Call: 576- 
7065 


CHESTERFIELD IN GOOD shape, best 
offer. Call: 576-6384 or 725-0679 


1973 FORD SUPER ECONOLINE Win¬ 
dow Van, 19,000 miles $3595.00, 54” 
bed headboard frame and spring 
$25.00, telephone table $18.00, studio 
bed couch $25.00. Call: 723-0492 


1965 CHEV. COACH automatic, uncer¬ 
tified, best offer. Call: 728-8647 


1973 SUZUKI, 1950 MILES, 2 new hel¬ 
mets, excellent condition, GT-380, must 
sell. Call: 623-5228 


MAN’S10 SPEED BIKE almost new, four 
tires fits 15” wheels, two Chrysler 15” 
wheels, two Chevrolet 15” wheels. Ap¬ 
ply: 205 Waverly St. South, Oshawa, 
Ont. 


BOATING PACKAGE —1973 17ft. Bow- 
rider Boat complete with 1973 100 
horsepower Johnson, 1974 Little Dude 
1650 lb. capacity trailer, fully equipped. 
Call: 725-0891 


CHESTERFIELD $25.00, double bed 
mattress, bedspread $25.00, rangette 
$25.00, two wood basement windows 36 
by 20 $10.00each, table. Call: 723-9636 


GOLF CLUBS, good condition. Call: 
725-7068 


THREE SPEED bicycle, Raleigh $25.00. 
Call: 723-9941 


TELESCOPE, 500 POWER, mounted on 
tripod with accessories. Call: 668-5246 


PROPANE CAMP STOVE $35.00, golf 
clubs, Wilson K28 irons, Wilson Sarazin 
Woods, A-1 condition $150.00, Coleman 
Catalytic heater 5,000 BTU $15.00. Call: 
683-4789 


ONE LAWNMOWER, one boy’s bike fast 
back ”100”. Call: 725-9370 after 4:00 
p.m. 


GAS PLATFORM RANGE, like new new 
price $149.00, will sell for $75.00. Call: 
728-4930 


ONE PAIR OF GOLD fiberglass drapes 
100” by 85” including track, asking 
$25.00, like new. Call 576-5577 


ONE 3 1/2 HORSEPOWER Keystone 
mini bike, one chesterfield suitable for 
cottage. Call: 725-8149 


_ 


BUY CANADIAN 

V 


P KEEP CANADIANS WQRK1N4 


SWAP COLUMN 



Next issue May 15,1975 

Deadline for news and ads — Friday May 2,1975 


ONE SET OF CAR RACKS top, one 19" 
black and white TV, portable. Call: 723- 
0115 


1974 RAMBLER HOUSE TRAILER, gas 
and electricity, sleeps six, toilet, stove, 
fridge, large sink, electric brakes, awn¬ 
ing and jacks $3200,00. Call: 623-7053 


20 FT. HOUSE TRAILER, excellent con¬ 
dition, stove, oven, bathroom, shower, 
furnace, fridge, ample cupboard space. 
Call: 986-4253 Blackstock 


ONE SKI-MO SNOWMOBILE cutter, one 
twin baby stroller, one 1970 Moto Ski 
MS 18 500 cc. Call: 985-7149 Port Perry 


1970 CHEV. HEAVY DUTY trailer hitch. 
Call: 723-6297 


1937 PONTIAC COACH, needs some re¬ 
pair. Apply: 63 Highland Ave., Oshawa,, 
Ont. 


GIRL’S 3 SPEED BICYCLE $20.00, deep 
red love seat $75.00, bathing suit 
bought in Italy, worn once, size 18 
$15.00. Call: 725-7052 


OLDER MOTOROLA TV CONSOLE 
$15.00, fiberglass drapes, blue $25.00, 
two pure wool rugs 6 by 9 with pads, 
light beige $75.00 pair. Call: 668-3242 


14 FT. FIBERGLASS BOAT, 40 horse¬ 
power Evinrude motor and trailer. Call: 
579-0545 


INGLIS WRINGER WASHER, good con¬ 
dition. Call: 987-4530 Newcastle. 


CEDAR POSTS, 8 ft. lengths, 8” to 3” 
tops, orders cut on call to different 
lengths and sizes. Call: 623-2071 


GIRL’S 20” HIGH RISE bike $20.00. Call: 
728-3544 


1962 22 FT. GLENDALE HOUSE 
TRAILER, fully equipped. Call: 725-0291 
after 5:00 p.m. 


TENDEM BOAT TRAILER, could be 
used as a triple ski-doo or and box 
trailer, carrying capacity 3000 lb. Call: 
668-3785 


CHESTERFIELD AND CHAIR, good 
condition $300.00, coffee table and end 
tables, good condition $35.00 each. 
Call: 728-8177 after 5:30 p.m. 


30 FT. TV TOWER with rotor $50.00, 
metal car top carrier, like new $8.00, 33 
ft. dryer cable $7.00. Call: 728-6622 


8 FT. SLIDE-IN TRUCK camper com¬ 
pleted inside, wooden oval dining table, 
pioneer chainsaw 18” cut, baby items — 
playpen, walker, highchair. Call: 839- 
1442 Cherrywood 


THREE-BEDROOM BRICK bungalow, 
fully broadloomed, finished basement, 
detached garage, North West section, 
close to schools and shopping. Call: 
728-6085 


TENT TRAILER in good condition. Call: 
725-5409 


FANCY GUPPIES, BLUE TAILS, red tails 
and cobras, $120.00 a pair. Call: 725- 
8856 


1967 VALIANT, 6 CYLINDER, automatic, 
good motor, tires and radio, will sell as 
is. Call: 725-4479 


FRENCH PROVINCIAL BED, ches¬ 
terfield and chair, excellent condition, 
plastic slip cover on since new $350.00. 
Call: 576-1049 


FURNISHED COTTAGE CONTAINING 
large panelled livingroom, dinette, 
kitchen, 2 piece bath, 2 large bedrooms, 
toolshed, easy financing, existing 
mortgage. Apply: May 4,1975, Caesarea 
(across road from store) 


1974 G. M. SE RA G R AN D Y1 /2 to n true k, 
A-1 condition, lots of options, low 
mileage. Call: 725-1807 morning, 723- 
8834 after 4:00 p.m. 


YORK BARBELLS, up to 140 lbs., iron 
boots and $20.00 manual included 
$45.00, electric blanket, many small 
household items. Call: 723-4813 


FIVE SPEED BICYCLE, good condition, 
one year old, asking $70.00. Call: 668- 
1204 after 4:30 p.m. to 6:00 p.m. 


OCCASIONAL CHAIRS, RUNNERS, 
coats, dresses, shoes, pants, shirts, 
skirts, girls sizes 10 and 12, ladies 
dresses size 12. Call: 725-5306 


23” FLEETWOOD BLACK AND WHITE 
TV Console on casters in excellent con¬ 
dition, Lloyd stroller $15.00, kiddy 
car $5.00, playpen $15.00. Call: 725-6786 


10 by 18 “VILLA ACAPULCO” TENT 
plus separate 12 by 12 kitchen awning, 
room divider, outside frame, insided 
zippered flaps, used two weeks, 
$225.00. Call: 728-5542 


GOLF CLUBS AND BAG, complete set, 
good cond ition $50.00, Mott mower, 6 ft. 
wide power take-off, 3 point hitch 
$650.00. Call: 683-1745 


ONE LADIES BLACK SEAL COAT with 
matching hat, one piano and bench 
combination. Call: 723-4804 between 
12:30 and 3:30 p.m. 


20 VOLUME SET HARVARD CLASSICS, 
floor polisher, handmade wooden toys 
and cabinets, two large trunks. Call: 
728-0309 


WOODEN STORM WINDOWS, seven 24 
by 37, two 24 by 47, three aluminum 34 
by 48 frames, aluminum storm 51 by 41 
window, aluminum door with screen 33 
1/2 by 79 1/2. Call: 723-2522 


USED BABY STROLLER $15.00, Reed 
bassinet with mattress, Porta-Langa, 
folding training chair, carpet sweeper 
$5.00. Call: 728-4993 


THREE PRIDESMAID DRESSES, yellow 
floral print with matching jackets, worn 
once, two size 11, one size 13. Call: 
728-8496 after 4:00 p.m. 


GIRL'S SKIRTS, DRESSES, etc. size 
10-12, Girl’s skates size 2-5, Ladies clo¬ 
thing sizes 14-16, men’s slacks 32 waist, 
excellent condition. Call: 725-8416 


TWO 39 CONTINENTAL BEDS $90.00, 
four drawer dresser $30.00, excellent 
condition, variety of ladies kitten pant 
suits, spring coats size 16. Call: 725- 
SI 89 


BLUE SPRUCE, WHITE SPRUCE, 
Scotch Pine, ideal for landscaping. Call: 
623-5632 or 728-8538 


FRENCH FRIE TRUCK, completely 
equipped, two tires and rims, car seat, 
Lloyd stroller, diaper pail, diaper bag, 
change table, box trailer. Call: 723-2195 


6 CHANNEL MOBILE SET $85.00, two 
livingroom lamps, General Electric 
Polisher, lamp stove, stand, trailer hitch 
$6.00, lined drapes 75 by 84. Call: 728- 
0178 


GREEN CHESTERFIELD, good condi¬ 
tion $125.00. Call: 623-5104 Bowman- 
ville. 


ONE STANDARD TRANSMISSION, like 
new, good for 1963-1966 G.M. model. 
Call: 723-0195 


CHESTERFIELD SET, gold, velvet chair, 
Colonial chair, occasional stationary 
chair, gate. Apply: 681 Waverly St. 
North, Oshawa, Ont. 


GIRL’S COAT, SKIRTS, pants and 
dresses size 12, 14, and 14 1/2. Call: 
725-9896 


CEDAR TREES for hedges. Call: 728- 
2098 


COAL AND WOOD BROODER stove, 
windows and frames, various sizes, 
wagon barbecue, ladies bicycle. Call: 
728-0357 


BIRD CAGE AND STAND, trailer fender 
tow mirror frames, Spruce trees $1.00 
per foot, dig your own. Call: 728-7200 


FIVE HORSEPOWER 2 speed Gibson 
mini bike and one Rupp mini bike. CaH: 
728-2624 


WEDDING GOWN SIZE 10-12, chiffon 
evening gown size 12-14, also coats, 
dresses, shoes, samsonite train case. 
Call: 725-4270 


ONE G.M. INFANT car seat, used for one 
child $10.00. Call: 725-6603 

1973 HONDA 350, excellent condition, 
also 2000 cc engine automatic, Firenza 
parts, wheels, etc. Call: 725-2774 


POOL TABLE ONE YEAR old, 7 1/2 by 3 
1/2 ft., balls and cues included, perfect 
condition, $150.00 or best offer. Call: 
683-6335 Ajax 


1969 OLDS CUTLASS 350, four barrel, 
two door, mechanically good, $1200.00 
or best offer. Call: 263-8027 Hampton 


TWO WHEEL BOX TRAILER with insu¬ 
lated covered top, ideal for carrying 
musical instruments or camping gear. 
Call: 728-3297 


YOU MAKE THE OFFER ON BOOTS and 
shoes, other items you can rummage 
and choose, May 2 and 3, 1975. Apply: 
33 Patricia Ave., Oshawa, Ont. 


BOAT AND MOTOR will sell separate, 
counter top with sink, General Electric 
stove. Call: 728-3297 


DINETTE SUITE, PECAN woodgrain 
table 36 by 48, four chairs upholstered 
in leather, scotchguarded, five months 
old, cost $389.00, asking $225.00. Call: 
728-1977 


1969 DODGE VAN, 3/4 - ton, 6 cylinder, 
standard, good condition, new paint, 
high-back bucket seats, $1200.00 or 
best offer. Call: 723-1731 


LADIES DRESSES, SLACKS, and spring 
coat, size 13-14, excellent condition. 
Call: 728-5057 after 4:00 p.m. 


1969 PONTIAC WAGON, good condi¬ 
tion, new body job, best offer. Call: 
728-6873 


MINI “KENMORE WASHER" — spin 
dryer and matching compact dryer, like 
new, used only a few times. Call: 786- 
2585 


MOTORIZED GO-CART, good running 
condition $125.00 or best offer. Call: 
987-4579 Newcastle 


BEATTY ELECTRIC IRONER, large rol¬ 
ler, in excellent condition, three feet 
high by three feet long, like new. Call: 
723-9508 


STEURY HARDTOP trailer, sleeps eight, 
fridge, sink and stove, 39” Continental 
bed, good condition, ice box for trailer. 
Call: 728-5070 


26” COLOUR TV CONSOLE, bookcase, 
dinette set, girl's clothing size 8 to 12. 
Call: 725-3152 


1970 VOLKSWAGON 1600 cc, very good 
condition $900,00, 1972 Triumph Bon¬ 
neville, excellent shape, $875.00 with 
saddle bags and regs. Call: 983-5185 
Orono or 728-2225 Oshawa 


HAND CROCHETED AFGHANS, differ¬ 
ent sizes and colours in wool or phen- 
tex, homemade quilts, several to choose 
from, reasonable prices. Call: 728-9122 


120 BRASS ACCORDION with books, 
stand, perfect condition, less than a 
year old, $350.00 or best offer, easy floor 
polisher. Call: 623-2033 Bowmanville 

14 FT. FIBERGLASS boat, 50 h.p. 
Chrysler motor, boat trailer Call: 728- 
9947 


1973 BUICK LE SABRE sedan, low 
mileage, Ziebart, A-1 condition. Call: 
728-5877 


t* 
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HONDA 

$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


IftCON 

TV 


SENIOR 

A 

BALL 

CLUB 

presents a 

buffet 

and 

dance 

Saturday, 
May 31, 1975 

Slovak Hall 

(Ritson Road South) 

Dance begins 
at 8:00 p.m. 
with buffet 
at midnight 
bar facilities 
records 

$10.00 
per couple 

For tickets please call: 
723-9135 
725-0421 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 

large selection 
of merchandise 
to choose from 


PADDY’S MARKET 

Taunton Rd. E. 
R.R. 1 Hampton 
Phone: 263-2241 


Quas ar. 

WORKS IN A DRAWER - 

COLOR TV 
22" Quasar n 

COLOUR TV 

• Works in a drawer • Solid slate chassis (except 

• Insta-Matic Color Tuning 4 lubes) 

• Plug-in Circuit Modules • Pushbutton UHF Tuning 

• Instant Picture & Sound • Walnut grain finish 



$CQQ95 


No Down 
Payment 


EVEN LOWER 
WITH TRADE-IN 



TELE-QUICK SERVICE 

^Bell-el ifetvice ” 

SEE OUR FURNITURE DEPARTMENT 


131 BL00R E. 


723-0192 





THE O’KEEFE SPORTS FOUNDATION 


A community service to raise the standard of 
skills in Canadian amateur sports by 
financing expert coaching and tuition by the best 
coaches available in the world. 

m 

For further information on this unique 
community service, contact: General Manager, 
The O’Keefe Sports Foundation, 79 St. Clair Ave. E., 
Toronto, Ontario. M4T 1M6. 


CARUNG O’KEEFE BREWERIES 

BREWERS OF OLD VIENNA AND O'KEEFE ALE 


74-H-26 
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Auxiliary 27 
women’s voice 


By PHYLLIS CLARKE 

The movie, “Salt of the Earth” 
shown on Tuesday, April 1, 1975, 
was enjoyed by everyone in atten¬ 
dance. To those who missed it — too 
bad! Two new members were re¬ 
ceived into the auxiliary, Sisters 
Hazel Luke and Coleen Mitchell, 
welcome girls. 

Our 50-50 draws were won re¬ 
cently by Sisters Marg. Veenhof and 
Lynn Rak. A $50.00 donation was 
made to the Oshawa Safety Council 
and $25.00 to the Easter Seal Cam¬ 
paign. 

Our Meals On Wheels Convenor, 
Sister Jackie Finn, reported it is our 
turn to deliver during the week of 
May 19, 1975. If you have some free 
time and are able to help, please con¬ 
tact Sister Finn or turn your name in 
at the next auxiliary meeting. 

Sister Chapman, our Hillsdale 
Manor Tuck Shop Convenor, re¬ 
ported it is our turn to man the two 
booths. Those helping Sister Chap¬ 
man are Sisters Mona Melnichuk, 
Verna Parker and Anne Pope. 
Thanks Girls!! 

Sister Alice Reardon, our rep¬ 
resentative to Labour Council re¬ 
ported on their last meeting and one 
of our other representatives reported 
on the mass rally being planned for 
Wednesday, May 21, 1975, at 
Queen’s Park. There will be more 


information on this which will be 
handled by Labour Council. Watch 
your local paper for this. 

The Bursary Awards have been 
increased from $25.00 to $50.00 and 
have been forwarded to all of the 
local high schools in preparation, for 
their commencement exercises. 

Here are a few dates for you to 
remember, May 6, 1975, “Nomina¬ 
tion Night” for all of your executive 
positions with the 20th of May as the 
election night. Your 1975-76 execu¬ 
tive will be sworn in at our annual pot 
luck supper on June 3, 1975. 

I cannot impress upon you enough 
how important it is for you to attend 
these meetings and exercise your 
right in nominating a candidate of 
your choice and then voting for the 
candidate of your choice. The execu¬ 
tive can only be as strong as the 
membership behind them. 

June 17, 1975, is the* night 12 dele¬ 
gates will be elected to attend the 
Auxiliary Conference being held in 
Port Elgin, September 20 and 21, 
1975. 

There are only four meetings left 
before we adjourn for the summer. 
They are the dates mentioned above 
— May 6, May 20, June 3 and June 
17, 1975. 

Be sure to attend these meetings 
and exercise your voting rights! See 
you, next meeting Sisters. 


Overtime 

By ORVILLE FAUGHT, 
District Committeeman 

I would like to thank the following 
brothers for their help in settling the 
overtime dispute in the chassis plant: 

Abe Taylor, Tom Thompson, 
Dennis Tyce, Cliff Pilkey, Stephen 
Lewis, Amby Ferren, John Kovacs, 
Don Read, Harry VanHeuten, Ross 
Covert, Paul Burk, Carl Anderson, 
Doug Reynolds, and Eric Daven¬ 
port. 

The following list of employees 
were disciplined and the results of 
those suspensions are listed below: 

Please make arrangements to pay 
the following employees the hours 
shown, at their current rate of pay, 
plus shift premiums, where applica¬ 
ble. This is due to withdrawal of sus¬ 
pensions. 

Casey Sommerville, 3.0 hrs., Day 
Shift; Eric Davenport, 12.0 hrs.. 
Eve. Shift; Thomas Conners, 8.0 
hrs., Eve. Shift;Paul Burke, 1.1 hrs., 
Day Shift; John Western, 3.6 hrs., 
Day Shift; Ronald Barriball, 20.5 
hrs., Day Shift; Dave Rafuse, 4.5 
hrs., Day Shift; David Coones, 3.0 
hrs., Day Shift; Terry Freebum, 3.2 
hrs., Day Shift; John Gordon, 25.6 ‘ 
hrs., Eve. Shift; Kevin Murray, 11.0 
hrs., Day Shift; Thomas Richard, 8.0 
hrs., Eve. Shift; Daniel Kewley, 4.9 
hrs., Eve. Shift. 



in chassis 

Please arrange to remove the fol¬ 
lowing G134’s and suspensions from 
the employees records as listed be¬ 
low: 

Casey Sommerville, Apr. 15/75; 
Eric Davenport, Apr. 15/75; Thomas 
Conners, Apr. 11/75; Paul Burke, 
Apr. 15/75; John Western, Apr. 
15/75; Ronald Barriball, Apr. 15/75; 
Dave Rafuse, Apr. 15/75; David 
Coones, Apr. 14/75; Terry 
Freebum, Apr. 15/75; John Gordon, 
Apr. 11/75; Kevin Murray, Apr. 
14/75; Thomas Richard, Apr. 11/75; 
Daniel Kewley, Apr. 15/75. 

Please remove the following 
G134’s from the records of em¬ 
ployees as listed below: 

John Wilson, Apr. 14/75; Donald 
Cory, Apr. 14/75; Ralph Martin, 
Apr. 15/75; Mario Bizotto, Apr. 
14/75; Ronald Davis, Apr. 14/75; 
James O’Reilly, Apr. 14/75; Robert 
Calvert, Apr. 14/75; Bruce Staples, 
Apr. 15/75; Paul Piels, Apr. 14/75; 
John Loeffen, Apr. 11/75. 

Kevin Roy, Apr. 14/75; Murray 
Bacon, Apr. 14/75; Carl Hudson, 
Apr. 15/75; Edward Embree, Apr. 
14/75; Allan McMullen, Apr. 14/75; 
Ralph Cotton, Apr. 15/75; Wayne 
DeMaeyer, Apr. 14/75; Karl Ander¬ 
son, Apr. 14/75; Bill Pitchforth, Apr. 
14/75; Larry Paulin, Apr. 14/75. 

Ivan Menard, Apr. 14/75; Richard 
Grinsky, Apr. 14/75; Robert Rout, 
Apr. 15/75; James Boudrias, Apr. 
11/75; Lawrence Richard, Apr. 
14/75; Ronald Dancey, Apr. 15/75; 
Janet Crozmas, Apr. 14/75; Walter 
Karas, Apr. 14/75; Robin Cox, Apr. 
14/75; David Rafuse, Apr. 14/75. 

Ross Moore, Apr. 14/75; Frank 
O’Reilly, Apr. 14/75; Allen DeCarle, 
Apr. 15/75; John Green, Apr. 14/75; 
Paul Luke, Apr. 14/75; Terry 
Freebum, Apr. 14/75; Lewis Patter¬ 
son, Apr. 14/75; Fred Mitchell, Apr. 
11/75; Patricia Lovely, Apr. 14/75; 
James Pettit, Apr. 14/75. 

Robert Teefy, Apr. 15/75; Louis 
Eno, Apr. 14/75; Wayne Brown, 
Apr. 14/75; Ben Piels, Apr. 14/75.; 
Michael Leblanc, Apr. 14/75; Des¬ 
mond Clancy, Apr. 14/75; Peter 
Reid, Apr. 14/75; Donald Boden, 
Apr. 15/75; Ronald Boucher, Apr. 
14/75; Paul Bligdon, Apr. 14/75. 

Brian Ogden, Apr. 14/75; James 
Robertson, Apr. 14/75; Dennis 
Keith, Apr. 14/75; Gale Trolley, 
Apr. 14/75; Lynda Rowe, Apr. 
11/75; Michael Whitaker, Apr. 
14/75; Lionel Dignard, Apr. 14/75; 
Ronald Turner, Apr. 14/75. 

M.E. Cranston, 
Superintendent, Chassis “B” 


Around the 
Truck Plant 



By RON MACKINNON 
District Committeeman 

At our recent 4th step meetings, 
we discussed several grievances 
concerning the cancelling of leave of 
absence’s relating to the lay-off that 
took place in the 
truck plant last 
August. Several 
of our people 
were out of work 
due to a material 
shortage be¬ 
cause of a strike 
at the A.O. 
Smith plant in 
Milwaukee. 
Several brothers 
attempted to 
cancel their leave of absence during 
the period they were out of the plant. 
The company took a very rigid stand 
on these cases and their argument 
was that the involved individuals 
were already out of the plant and it 
was management’s position that they 
should have cancelled their leave of 
absence prior to the date it was to 
begin. This has been management’s 
position all along. 

It is interesting to note, however, 
how quickly they change their posi¬ 
tion when you get the goods on them. 
A few grievances were in fact along 
the lines of management’s position. 
Some of our people attempted to 
cancel the leave of absence before 
the fact. I don’t believe it is neces¬ 
sary to continue on this subject as I 
am certain that everyone has the 
message by now, but just for the re¬ 
cord, management’s position sud¬ 
denly changed and all the grievances 
were denied. 

This situation was raised at the last 
G.M. intra-corporation council 
meeting in St. Catharines and if it is 
any consolation to those involved 
you can rest assured that it will once 
again be raised at the next council 
meeting in Windsor at the end of 
May. These leave of absence griev¬ 
ances have not been abandoned, 
they are still active and I will be re¬ 
ferring some of them to arbitration. 

MATERIAL HANDLING 

All material handling depts 50, 51, 
52, 53, 71 and 74 are required to 
apply on forms supplied by the com¬ 
pany during a period of time speci¬ 
fied by the company to remain at 
work during the model changeover 
period in accordance with their 
seniority rights and in the system in 
which they are working at time of 
model change lay-off. This is out¬ 
lined in par 18(7) of the local agree¬ 
ments. Most of the stock depts 
throughout the plant have not been 
effected by this paragraph but dept 
50 truck plant was involved in this 
situation last model change and as a 
result, several grievances were pro¬ 
cessed. 

Everyone should be aware of their 
contractual rights, so I urge you to 
read the above mentioned paragraph 
and note the “no liability” clause at 
the end. However, for your own pro¬ 
tection, if you are desirous of work¬ 
ing during the model change, make 
application. This applying to work 
during a model change is similar to 
the language in par 36 regarding in¬ 
verse seniority. 

PLANT HOLIDAYS 

At the . time of writing the 
scheduled plant holiday date has not 
been announced. I have my own 
opinion of what this date will be but 
to put it in print could be a disaster in 
the event that I am wrong. I will, 

' however, discuss this situation and 
express my personal views with 
those interested. This is another 
situation that in my opinion is abso¬ 
lutely ridiculous. The biggest corpo¬ 
ration in the world must surely know 
their schedule at least a few months 
in advance. The leadership of our 
union must once and for all put a stop 
to the game playing by the company 
on notifying us of our scheduled 
holidays. I fail to understand why a 
solution to this problem was never 
worked out during negotiations. This 
will undoubtedly be a priority issue 
during negotiations in 1976. 


RETURN TRANSFERS 
TO REJECT 

For those who have been misin¬ 
formed about their return transfer 
rights to Dept. 4C, I would like to 
point out that I raised this situation at 
the Intra Corporation council meet¬ 
ing in St. Catharines. If anyone is in 
doubt about my not consulting 
higher level people such as the 
chairman, president, international 
union etc., concerning this situation, 
I would be more than pleased to 
show you a copy of the minutes of 
the council meeting. I am certain that 
by doing this it would clear up any 
misunderstanding in this regard. 

Also on this subject is a misunder¬ 
standing on people’s rights to return 
to Dept. 4C under clause 9. Someone 
has been misleading our people by 
telling them they have the right to 
return to their former department 
ahead of par 65 placement cases. The 
person or persons responsible for 
giving these people this false infor¬ 
mation should know better because 
they hold responsible jobs in our 
local union. 

I have thoroughly checked this 
situation with our international 
union and my interpretation is sim¬ 
ply this; under letter 28( 1) of the local 
agreement a person has the right to 
return to his former department in 
line of seniority providing he was 
originally placed in such department. 
In the event he was layed off from the 
department and he was not placed in 
the department from which he was 
layed off, then letter 37 of the local 
agreement would apply. This is a 
priority letter that was negotiated be¬ 
tween the parties to deal with place¬ 
ment cases. If anyone is telling you 
anything different from what I am 
telling you here they are misleading 
you. For those who have been misled 
in this respect, please consult me. 

OVERTIME ISSUE 

Voluntary overtime has always 
been a primary concern of the union. 
However, now that we have finally 
established the fact that we workers 
by GM have the right to refuse over¬ 
time in excess of 8 hours per day, I 
sincerely hope that someone doesn’t 
start running scared and give consent 
as “the agent”. The company is pre¬ 
sently attempting to frighten the 
shop committee into doing this by 
cutting production during straight 
time hours. The company’s excuse 
for this action is to clear the repair 
areas. However, there was never a 
problem getting overtime in the re¬ 
pair areas so it boils down to some 
person in this corporation — who is 
supposed to be a responsible indi¬ 
vidual — acting like a child, by cut¬ 
ting off all overtime. 

It may be of interest to note that a 
motion was made at a special shop 
committee meeting that could have 
perhaps locked our people into giv¬ 
ing their consent to work in excess of 
8 hours per day as far as one week in 
advance. I am pleased to report this 
motion was soundly defeated by the 
remainder of the shop committee. 

UAW 

Softball 

By CONNIE LOCKHART, 
President 

Anyone still wishing to play ball 
this year must have their names in by 
May 24, 1975. 

On June 7, 1975, at 1:30 p.m. there 
will be a league 
meeting at the 
UAW Hall. All 
teams, players 
list must be pre¬ 
sented along 
with the $5.00 
per person entry 
fee. 

™ At this time I 
jgA /I s would like to in- 

■ A jMk, troduce the 

coaches. 

North Plant Steady Days: Connie 
Lockhart, 728-9947; John Phalen, 



VOTE 
MAY 12 
and 

MAY 14 

GM 

insurance 

By JACK VAILLANCOURT, 

Insurance Representative 

HOW TO ROB YOURSELF 

A good way to “rob” yourself of 
your sick benefits is to leave town, 
without notifying the company. In 
the last few weeks, I have encoun¬ 
tered several 
cases of workers 
leaving town, 
going to Florida, 
Hawaii, etc., 
while on sick 
leave, and then 
failing to notify 
the company of 
this information. 
It is possible to 
leave town on a 
sickleave, under 
most conditions, provided you notify 
the company of your change of add¬ 
ress, and there is a provision on the S 
& A form to allow for this. 

I believe that the people that I have 
been representing, were “totally 
disabled” and therefore eligible for 
benefits. Some of the people were 
caught, when they were sent letters, 
to report for insurance exams and 
then did not show. Others were 
found out, when some “nosy park- 
ers” phoned the benefit office and 
notified the company that these 
workers were away. If you are going 
to be away, while on sick leave, play 
it safe and notify the company. 
Sometimes a letter from your doctor 
is required also. 

CHANGES IN EDB 
ON OCT. 1/75 

EDB stands for Extended Dis¬ 
ability Benefits. This is the S & A 
program that continues after normal 
S & A runs out after 1 year or 260 
days, whichever is longer. Under the 
present language, any hint of ability 
to perform light work will bring dis¬ 
qualification. On Oct. 1/75 the lan¬ 
guage will change to become similar 
to S & A. This should end a great 
number of our problems with this 
program. 

RESOLUTION OF 

FURTHER CASES 

1. Charles Crawford, Blue Cross 
Drugs paid. 

2. Bill Willits, S & A paid. 

3. Steve Lancaster, S & A appeal 
paid. 

4. Ray Brochu, S & A paid. 

5. Fred Patterson, S & A paid. 

6. Donald Elder, OHIP paid. 

CONCLUSION 

If you are having a problem with 
sickness and accident benefits, Drug 
Plan, EDB, OHIP, Dental Plan or 
any of your other insurances, ask 
your foreman to phone the Benefit 
Office at 6075, to place a call for you 
for your insurance representatives. 

We will be glad to assist you. 
There are no time limits on any of 
these programs, when a dispute 
arises. 



576-8144. 

#1 Shift, Body Plant: Dale Pettis, 
668-5156; Garry Henderson, 728- 
0779. 

#Shift, Body Shop: Jim McCabe, 
723-7374, (Secretary). 

#1 Shift, Chassis And Parts: Elmo 
Lymbumer 723-8248. 

#2 Shift, Chassis And Parts: John 
LaSurf 723-9664. 

#1 Shift, Truck Plant: Bill Law- 
son, 728-4273. 

#2 Shift, Truck Plant: Ron Gay, 
728-9633; Gus Heroux, 723-1092. 

Ajax: John Bone, 728-8813; 
Rodger Bailey, 728-6105. 

I would like to thank everyone 
who voted and elected me to the Re¬ 
creation Committee. 
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Battle of ideas 


By BRUCE BARRETT 

WE ARE WINNING 

As I pointed out in an article a few 
months ago, G.M. has no regard for 
the law. 

Recently we have witnessed this 
American cor¬ 
poration acting 
against Cana¬ 
dian law, even 
after the law had 
been reinforced 
by a Supreme 
Court decision 
that lays down 8 
hours a day, 48 
hours a week 
only for compul¬ 
sory work. 

G.M. tried to bluff their way out of 
conforming to the law of our country 
by suspending a lot of our people for 
not working overtime. 

WE CALLED 
THEIR BLUFF 

But we called their bluff and beat 
them. The leadership of our local 
union came out publicly with a hard 
union stand against the Com¬ 
pany.This supported our rank and 
file members who were suspended 
over the incident and thus, we won 
our already established legal rights 
with full pay for those who had been 
disciplined by the Company. 

This development, I feel, answers 
the question on that so many ask — 
“Can we ever get the Company off 
our backs?” — with a resounding 
YES, we can. 

While the overtime issue is now 
settled, G.M. persists in breaking in¬ 
ternational law by disregarding the 
Auto Pact. 

AMERICAN RIP-OFF 

As reported on April 12, 1975, in 
the Oshawa Times, we Canadians 
are down nearly $2 billion in the Auto 
Trade. This means, of course, that 
the likes of G.M. are cheating us out 
of a tremendous amount of produc¬ 
tion that is actually guaranteed us by 
the Auto Pact. 


I believe that the same kind of 
good trade union leadership we were 
given in the overtime problem will 
correct our falsely “adjusted” auto 
production in Canada. 

That leadership would unite our 
membership into a positive, demand¬ 
ing force that could give us the share 
of production we have coming to us 
and put all our people back to work. 

As in the overtime question, G.M. 
intends to force on Canada billions of 
dollars of lost production, (mostly to 
the U.S.), then say: “We are too far 
behind to catch up, so the Auto Pact 
must be scrapped.” 

Needless to say, it would bring 
misery to all Canadians, should 
G.M. succeed in its manoeuvre. 

WE NEED UAW 
PRESSURE 

It is expected the Liberals and 
Conservatives will continue bowing 
to G.M. and American interests. 
That is especially why our Union has 
to take this rip-off on frontally. 

The tremendous political pressure 
at our disposal can be employed in 
this international question as it was 
in the compulsory overtime issue. 

We, as Canadians, will act in our 
own interests to maintain and im¬ 
prove our standard of living. It is 
time to build our country for our be¬ 
nefit rather than allow American 
corporations to take our resources 
and jobs. 

We are winning. It is now our op¬ 
tion to broaden our solid union ap¬ 
proach in the international area for 
the good of Canada. 

ELECTIONS OVER 

I would like to thank all those who 
supported me; thank everyone for 
voting; and give special thanks to 
those brothers who worked with me 
in the campaign in the recent elec¬ 
tions for Alternate Committeeman in 
our Zone 45. 

The results were: Don McGinn, 80 
(Elected); Bruce Barrett, 41; Dave 
Wirsching, 31. 



Zone 27 actions 


By CONNIE LOCKHART, 
Committeeman 

I would like to thank all the 
brothers and sisters for voting for me 
in the election. I will work hard to 
produce the kind of Union we all can 
be proud of. 
RAD 
ROOM 
Production is 
going up from 
2900 to 3400 rads 
a day. This will 
bring six new 
employees back 
and make up two 
or three more 
U.R. people. 

The test for 
lead came back and was a very satis¬ 
factory 0.05. 

THERM AX 

Production in thermax is also in¬ 
creasing which will bring five more 
people into the department. The 
exhaust fan is just waiting to be ap¬ 
proved which will be a great help 
along with a couple of small fans on 
the floor. 

Holidays will be finalized on May 
1, 1975, and we hope that everyone 
gets all the holidays they ask for. 

PLASTICS 

A lot of work has to be done in this 
department. Work loads are very 
tight even though 15 new people 
were brought back. This is very 
good. What is wrong is that they are 
still short about three sweepers as 
the whole department is run down, 
washrooms, lunchroom, plastics 
around machine, cardboard on floor 
which is unsafe. Before you start to 
work, if your area is not clean, you 
should report it to the foreman. If it is 
not cleaned, then call your commit¬ 
teeman and file a grievance. 

I would like to see rubber mats on 
all areas where you work for safety 
and comfort. More coveralls and 


shop coats which were negotiated. 
The grinders should all be insulated 
for noise. 

PARKING LOTS 

The Company has started to clean 
the yard and parking lots but would 
like to also see two or three garbage 
cans so people can put the trash in 
the cans to prevent bottles being 
broken in the lots. 

People should try not to block 
others or park in the driveways for 
this is a problem for everyone. 

In closing, I would like to say hello 
to the new employees in Zone 27 and 
if there is any problems, don’t hesi¬ 
tate to call. 




"HARRY, I'D LIKE YOU TO MEET 
MV SOW TWE MILLIONAIRE” 

- 


Election results 


ELECTED 


RECREATION 


COMMITTEE 


Larry Marshall 

447 

Gord Pikley 

440 

Lloyd Clarke 

436 

Russ Korbak 

432 

Jim McCabe 

417 

Harley Steeves 

412 

Connie Lockhart 

407 

Ralph O’Reilly 

390 

Gus Heroux 

389 


ELECTED 

EDUCATION 

COMMITTEE 


Bob Cannons 

434 

Frank Taylor 

422 

John Phalen 

421 

Keith Post 

410 

Art Field 

410 

Ken Sutherland 

398 

Betty Murray 

394 


Drivers rodeo 
completed 


By ROLLY HAGERMAN, 
Union Safety Representative 

Over the past years the Union has 
sponsored many sports such as 
baseball, hockey, bowling etc. The 
Company also sponsors many sports 
activities in the 
plant. On Satur¬ 
day, April 19, 
1975, we had a 
new idea present 
itself into our 
W 9 rld. The 
Company and 
the Union 
worked together 
to produce a 
very successful 
Lift Truck Driv¬ 



ers Rodeo. 

Before lining up the scores and tell¬ 
ing on the driver that got nervous 
and came in last, which I have no 
intention of doing, let me tell a little 
about what happened. With about a 
month to prepare everything, some 
Union people and Company people 
started at 7:00 a.m. to be ready for 
the* first drivers that were to start at 
8:00 a.m. Seventy-mne drivers com¬ 
peted for an overall the plant winner 
with 10 winners in all receiving cups 
from various plants. Five separate 
areas competed for two trophies in 
each area. 

The Rodeo was held in the new 
Battery Plant and lasted all day until 
3:30 p.m. G.M. President, David 
Collier, presented the plant winner 
with a large trophy that will stay in 
the Body Building with the winner’s 


name on it. The winner for the over¬ 
all plant was Bill Dowholis of the 


Body Plant. He won a silver beer 
mug to go with the big one for the 
plant. He will also be presented with 
a large trophy and be asked to com¬ 
pete in the Industrial Accident Pre¬ 
vention Association’s lift truck driv¬ 
ing competition in Ajax on May 3, 
1975. The trophy winners and the 
runner-ups are listed here. All the 
trophy winners are asked to compete 
in Ajax and I hope they do. 

Perfect Score for the plant was 354 
with the plant average being 266. 

Body Plant Average, 271; W. 
Dowholis, 325, winner; S. DeJong, 
300, winner; N. Yakely, 297, runner 
up; G. Hill, 294, runner up; D. Pet- 
tes, 285, runner up; J. Daigle, 285, 
runner up. 

Parts & Service Average, 269; E. 
Nickerson, 324, winner; R. Maguire, 
300, winner; R. Johnston, 294, run¬ 
ner up; E. Thiele, 285, runner up; D. 
Foster, 283, runner up; E. Lym- 
bumer, 281, runner up. 

North Plant & C.K.D. Average, 
265; R. Finney, 319, winner; P. 
Chiasson, 293, winner; S. Godin, 
285, runner up; W. Miller, 279, run¬ 
ner up; C. Yarrow, 278, runner up; 
A. Goguen, 277, runner up. 

Truck Plant Average, 264; G. 
Johnston, 299, winner; N. Weeks, 
292, winner; C. Kirkpatrick, 283, 
runner up; R. Beaudrie, 279, runner 
up; L. Richard, 278, runner up; J. 
VanGrootheest, 277, runner up. 

Chassis Plant Average, 259; D. 
Johnston, 310, winner; J. Lamb, 306, 
winner; F. Vanderbelt, 295, runner 
up; K. Miele, 271, runner up; E. 
Mathew, 265, runner up; S. Watt, 
274, runner up. 


Overtime problems 


By DAVE SHERK, JR., 

Dept. 69 

In my last article I said that I got 
along with my present foreman fairly 
well. Well, I would like to explain 
what I meant by that statement. You 
see, one of my last foremen had had 
some great names of which he earned 
well. He was called anything from 
“Scarecrow” to “Pinhead.” With 
him the only words I could think of 
were “Call the Committeeman.” I 
called the Committeeman an average 
of once a week for roughly two 
years. Any foreman that would put a 
light duty employee on a line job and 
take the other man and put him some 
place else just to have that man stand 
and watch how the job is done, can¬ 
not be too bright. 

OVERTIME 

During the previous snowstorm, 
as you well know, there were a 
number of people working overtime 
or double shifts. I can see a person 
working a double shift if they lived 
outside of town and were unable to 
get home. 

The way car sales are at present 
and with all the people laid off, 
people should not be working over¬ 
time. As it is right now we have too 
many cars on the market. There is no 
way the lines should ever have got 
started April 3rd and 4th. If we work 
the overtime that General Motors is 
going to try and push to make up for 
lost production, we are thinking of 
the money that we are going to make 


and not about the future. I see no 
reason why we should be working 
overtime when there are fellow em¬ 
ployees out on the street anxious to 
get back to work. I must admit that 
there are a few people out on the 
street that could not care less. My¬ 
self, I won’t work overtime whether 
they are hiring or laying off. We 
spend too many hours in there now. 
We should be working no more than 
4 days a week with a five day pay 
week. 

I was reading the Oshawa Times 
on April 8th, and I take for granted 
f that Mr. Collier does not know what 
it means to be well, alive and kicking. 
If it is supposed to be so good, why is 
an employee with September, 1974 
not on the payroll instead of back in 
’73. 

Mr. Collier also said we are de¬ 
manding when we shouldn’t be. I 
disagree with this statement. For, if 
an employee has worked for 30 years 
in GM, why shouldn’t he be able to 
retire at any age. If there was no age 
limit, it would help the employment 
situation in Canada and the U.S. I 
don’t see where it would hurt a 
multi-million dollar corporation like 
GM to drop their profits by 2 or 3 
million annually, seeing as they 
make roughly millions (5-10) every 
year. 

Oh sure, GM says you can retire 
anytime without 30 years and get a 
partial pension. 


Financial 

Secretary 

report 



By CARL FINLAY 

At the time of writing, the recall 
date of the laid off workers is Sep¬ 
tember 11, 1973. 

I would like to remind anyone who 
is presently ef¬ 
fected by the 
layoff, keep in 
touch with the 
Union Hall be¬ 
cause these re¬ 
call dates 
change. For 
example, a sister 
n on layoff with 
ffijf JH I August 1973 
seniority was 
missed and 
should have been recalled some six 
weeks ago. However, I did some 
checking and found the G.M. Em¬ 
ployment Department had failed to 
notify her work was available. She is 
now back to work and should be 
compensated for the violation of her 
seniority rights to the time of six 
weeks back pay. 

The District Committeemen in the 
South Plant are doing, everything 
possible to place our laid off im¬ 
paired or placement cases on jobs 
they are capable of doing. From all 
reports management are really drag¬ 
ging their feet. 

We are making some necessary 
changes in the Union Hall. In regards 
to anyone having a problem and 
wishing to discuss it with anyone of 
the officers in private, may do so. We 
have made a waiting room available. 
Very often since I have been elected 
to this office, I have had people come 
to see me wanting to discuss some¬ 
thing of a personal nature, only to be 
interrupted by others walking into the 
office. I hope this will improve the 
services to our membership in the 
future. 

On May 1, 1975, work will be 
started on our building next door to 
convert this into a recreation centre 
for our retired members. At the pre¬ 
sent time, they are located on the 
second floor of our Union Hall, and 
climbing stairs is pretty difficult for 
some of our retired members. We 
have approximately 1,800 retired 
members and these present quarters 
are very much over crowded. 

There will be no expense to our 
local insofar as re-modelling this new 
centre, as the International will be 
spending a little of their money along 
with money coming from the retiree 
chapter of Local 222. 

We have a cash balance of 
$64,825.26 in our Special Local 222 
G.M. Unit Benefit Fund as of March 
31, 1975. 



Look for the 
union label 


THE FOOD IN 
THE CAFETERIA 
I always have my dinner in the 
cafeteria and I think that there 
should be something done about the 
food that we are being served. It 
seems that the food is getting worse. 
For example, the fish is a wonder 
how it passes the Board of Health. 
The food is not something that a per¬ 
son should have to pay $1.00 or 
whatever. Here should be meals that 
look and taste appetizing and not 
something that looks like you won¬ 
der if your stomach will be able to 
keep it down. Mind you, not all the 
meals are bad, you might get 2 good 
meals a week. It should be good 5 
days a week. 
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Retirees club Those 


room active 


By TED HALCOMB 

The years 1975-76 will be of great 
interest to all member of Local 222, 
especially the retirees of our Union, 
when negotiations for a new contract 
between the UAW and General 
Motors will be argued over at the 
bargaining table. We, as retirees sin¬ 
cerely hope that the parties con¬ 
cerned will be as successful in the 
debates between the Company and 
our Union as they were in the last 
contract. We retirees believe that 
both parties are sincere in their pro¬ 
posals and objectives. We all hope 
for the best. 

In the thirty-eight years past, that 
the UAW Local 222 and General 
Motors have had agreements with 
each other, not once has our local 
union membership had to resort to 
seriously interfere with General 
Motors property, and that is a fact, 
which also shows that our union 
officers, along with our membership 
are, (and have been) a level headed 
bunch of good union people, who 
have been fortunate and sensible. 

CLUB ROOM 

Our retired members are making 
good use of the Club Room and 
facilities, especially the Pool Room. 
The three tables are always well oc¬ 
cupied every day of the week. The 
Euchre and Cribbage players make 
good use of equipment provided. So 
you'new retirees have a handy place 
to go during the year, so for long as 
they are at the Hall, it is yours, so 
let’s make use of it. 

Let us as retired members enjoy 
the Union Club Room. It is for 
friends to get together and enjoy 
these facilities offered by our Union, 
it is all free, and it is a great place to 
be at when you get “fed up”. 

We must not forget the second 
Monday of each month, when we get 
together with our retirees’ commit¬ 
tee for the regular meeting. Espe¬ 
cially if you have any “beefs” to 
bring up at the meeting, our officers 
are all dedicated men, and are well 
qualified to deal with any suggestions 
and complaints, which you wish to 
get off your chest. So brothers, come 
on down, and again meet your old 
buddies, for a game of cards or pool. 
Do not grouse at the wife, or your 
lady friend, bring your troubles to us, 
you can cry on our shoulder, we can 


take it. We are experts at solving 
your troubles. 

BOWLING 

Every Thursday and Friday after¬ 
noon at 1:30 at the Shopping Centre 
Bowling Lanes. The retirees and 
wives, and lady friends meet at the 
lanes for “a stint” at bowling. You 
can have the time of your life at a 
game of bowls, it is great fun, also 
you do not have to be an expert at 
bowls, so long as you can sum 100 
points or more, you are a champion. 
So folks, go bowling, and Harry Fish 
and his committee will be glad to 
welcome you, but be at the lanes at 
1:30 sharp, and have a good time. 

EUCHRE 

The Euchre game in the basement 
at the Union Hall is held every Tues¬ 
day afternoon at 1:30 sharp. It is a 
great place to enjoy a couple of hours 
at Euchre (progressive). Money 
prizes are given to these fortunate 
enough to get high scores, and our 
Union does, and is doing everything 
possible to make the men and women 
retirees also senior citizens, enjoy 
themselves. There is no charge, all 
Harry Fish and his helpers require is 
that you be at the Hall on time ever 
Tuesday, so folks make the euchre 
and bowling a must on your list of 
activities. 

SICK COMMITTEE REPORT 

This committee is still doing a 
wonderful job with visiting the sick 
patients at their homes or in the hos¬ 
pital and nursing homes. The com¬ 
mittee would like to be notified by 
any retiree who knows of any one 
either in hospital or home, please let 
the girls at the Union Hall know who 
the sick people are and where they 
are. All you need to do is to call or 
phone the Union Hall, and give us 
the particulars, the committee will 
do the rest. 


ATTEND 

UNION 

MEETINGS 


By JACK SPINKS 

I am tired of the ludicrous obsolete 
material used in the automobile ex¬ 
haust systems which perpetuate fre¬ 
quent expensive trips to the muffler 
specialists; when I know that for a 
few dollars more a stainless steel sys¬ 
tem which would last a car’s lifetime 
is feasible. 

Does an automobile exhaust sys¬ 
tem wear out? No it doesn’t; it cor¬ 
rodes out. The muffler or exhaust or 
tail pipe are subject internally to the 
corrosive chemical action of exhaust 
gases. Externally the exhaust system 
is subject to the corrosive action of 
the salts spread on our streets and 
highways. Obviously the answer is a 
corrosion proof material. 

Many years ago I came to this con¬ 
clusion and while working for a small 
sheetmetal contractor I fabricated a 
stainless steel muffler for myself. 
After three years’ of service the ex¬ 
terior of the muffler looked like new 
with no signs of corrosion, but the 
mistake I made was to have taken an 
existing muffler and encased it with 
stainless steel, leaving the interior of 
corrosive black iron which subse¬ 
quently collapsed blocking the ex¬ 
haust gases and costing me a small 
fortune in burnt valves; thereby end¬ 
ing my career as a muffler manufac¬ 
turer. 

My analogy of a stainless steel 
muffler was recently enforced by a 
Mr. Gorman, an Associate Profes¬ 
sor, Dept, of Mechanical Engineer¬ 
ing, University of Ottawa who wrote 
an article on the subject in the Cana¬ 
dian Consumer Magazine, April 5, 
1975. What happened was that one of 
his students fabricated a muffler out 
of 304 stainless steel (304 stainless 
steel is the type used for kitchen 
sinks and restaurant equipment). 
This muffler was mounted on a 1967 
station wagon in November ’73 and 
driven approximately 8,000 miles in 
winter and a further 1,500 miles in 
summer before the vehicle was re¬ 
tired and the muffler removed. Upon 
examination of the muffler no evi¬ 
dence of corrosion was found. It has 
since been reinstalled along with an 
exhaust and tail pipe of 304 stainless 
steel on a 1969 vehicle for further 
testing. 

Cost factors usually enter the con¬ 
versation whenever I’ve brought up 
the subject of stainless steel 
mufflers. “It’s too exorbitant!” “It 
would cost an arm and a leg!” Well, 


Travellers 9 guide to OH1P 


HOW TO CLAIM BENEFITS 

a) It is important to note that 
claims must be submitted within six 
months of the date of service. 

b) The reason for your absence 
from Ontario should be stated, e.g. 
business trip, vacation, temporary 
absence from Ontario previously re¬ 
ported, etc. 

c) Claims must be supported by 
an itemized statement and medical 
certificates applicable to the claim. 

d) Claims should provide the fol¬ 
lowing information, clearly printed 
or typed: 

Personal information required: 

1. Family name and two first ini¬ 
tials of OHIP subscriber, as shown 
on OHIP card. 

2. Subscriber’s OHIP number, as 
shown on OHIP card. 

3. Subscirber’s address in full. 

4. Patient’s first name. 

5. Patient’s date of birth (month 
and year). 

6. Patient’s sex. 

7. Patient’s relationship to the 
OHIP subscriber. 

Professional information required: 

1. Physician’s or other prac¬ 
titioner’s full name, initials and add¬ 
ress. 

2. Diagnosis. 

3. Description of medical service 
performed. 

4. Dates of services. 

5. Number of services. 

6. Fee charged for each service 

And, if you were hospitalized: 

7. Hospital name. 

8. Dates of hospital admission and 
discharge. 


9. Time spent on administration 
of anaesthesia, or assistance at sur¬ 
gery, if applicable. (You should ob¬ 
tain this information from the hospi¬ 
tal.) 

10. Referring physician’s name. 

Please . .. Always quote your On¬ 
tario Health Insurance number when 
communicating with the Plan. 

NEWCOMERS TO ONTARIO 
AND RETURNING 
FORMER RESIDENTS 

The Ontario Health Insurance 
Plan is available to Ontario residents 
only. New and former residents 
should get in touch with their local 
OHIP office immediately on their ar¬ 
rival or return. 

Visitors 

The Plan does not provide cover- 
age for visitors to Ontario unless 
they have an Employment Visa and 
apply for coverage. 

Many visitors are already covered 
by either a government or private 
health insurance plan. However, it is 
wise to make sure that their health 
insurance is “portable” in the same 
way as the Ontario Health Insurance 
Plan — that is, that its benefits con¬ 
tinue wherever they go. 

Visitors who find they are not co¬ 
vered by health insurance during 
their stay in Ontario may wish to 
note that short-term health insurance 
plans are available from several pri¬ 
vate insurers. 

INSURED BENEFITS 
OUTSIDE ONTARIO 
Hospital Benefits 

Insuries or unforeseeable emer¬ 


gencies. If you require hospital 
treatment for an unforeseeable 
emergency or for an injury received 
anywhere outside Ontario, the Plan 
will pay for insured hospital services 
(standard ward accommodation) in 
full. 

Elective hospital care. Outside 
Canada, payments for inpatient or 
out-patient treatment for elective 
hospital care cannot exceed an 
amount equivalent to the cost of 
comparable hospital services in On¬ 
tario. 

a) Hospitals in all Canadian pro¬ 
vinces will accept your OHIP card 
and will deal directly with the Plan if 
you are admitted as an in-patient. 

If you receive treatment as an 
out-patient, you must pay the hospi¬ 
tal, obtain an itemized receipt, and 
send it to the Plan for reimburse¬ 
ment. 

b) Many U.S. hospitals near the 
Canadian border and in Florida will 
accept your OHIP card and deal di¬ 
rectly with the Plan if you are ad¬ 
mitted as an in-patient. 

If you receive treatment as an 
out-patient, you must pay the hospi¬ 
tal, obtain an itemized receipt, and 
send it to the Plan for reimburse¬ 
ment. 

c) Elsewhere (in the United States 
or in other countries), you must pay 
the hospital and obtain an itemized 
receipt to be sent to the Plan for 
reimbursement of insured services, 
whether you receive treatment as an 
in-patient or as an out-patient. 


darned mufflers 


according to the article I read; about 
a year ago conventional muffler 
grade steel cost 11 cents per pound 
compared to 45 cents a pount for 304 
stainless steel. A replacement 
muffler for the previously mentioned 
1968 (8 cylinder) vehicle weighed 
14-1/2 pounds. So the difference in 
price for material for a 304 stainless 
steel muffler would be approxi¬ 
mately 5 dollars. 

Fabrication costs would be higher 
because of the wear and tear of stain¬ 
less steel on the forming and cutting 
dies, but when you consider that 
thousands of mufflers and exhaust 
pipes are made by mass production 
techniques the price per unit would 
be minimal. 

Look at the advantages of a com¬ 
plete stainless steel exhaust system. 
No more expensive trips to Speedy 
Muffler. No more people dying from 
carbon monoxide poisoning or caus¬ 
ing accidents from drowsiness as the 
result of leaking exhaust systems. 
No more roadsides or streets littered 
with abandoned mufflers and tail¬ 


pipes. Perhaps it might even give a 
car buff something else to polish? 

I believe that the car buyer would 
gladly pay a few dollars more for a 
complete lifetime exhaust system — 
wouldn’t you? 

A GOOD INVESTMENT 
A few weeks ago I deposited my 
1964 Pontiac with Art’s Auto- 
Wreckers for the princely sum of 
$40. That evening I worked in the 
Chassis Building and quite naturally 
looked at the new cars, contemplat¬ 
ing my next purchase. The prices are 
staggering — $5,000 to $7,000 for a 
vehicle similar to the one just wreck¬ 
ed. Instantaneously my mind flashed 
back to the advertising on television 
where it showed an immaculately 
dressed gentleman with a gorgeous 
lady whose fluorescence sex was 
stunning, espousing a glittering au¬ 
tomobile with vocal sounds out of 
seemingly nowhere, saying that this 
vehicle was a good investment. 

O Yeah! $7,000 
Zoom! 
to $40 



4 point well proven 


By JOHN KOVACS, 

Zone 54 Committeeman 

There are not many times when a 
man can feel good on a job as a 
Committeeman. We run across more 
bureaucratical injustice on a given 
day than a man 
fighting City 
Hall. 

I’m speaking 
for our District 
Committeeman 
and my two fel¬ 
low Commit¬ 
teemen on 
Number One 
shift in the Chas¬ 
sis Plant, and I 
tell you that 
April 9th, 1975, will never be forgot¬ 
ten. 

On this cool sunny Wednesday, 
you proved two very important 
points. All of you together proved 
that there is a union in the Chassis 
Plant. Contradicting some super¬ 
visors’ belief. The other, that you 
take your in-plant representative 
seriously, and you stand behind him 
a hundred percent. It’s a gratifying 
feeling. 

I only hope the top brass got the 
message. We were accused by a top 
supervisor of encouraging you to 
work no more than eight hours a day 
on the week of March 24th, when 
they scheduled overtime for three 
days. Our District Committeeman 
was also told that it did not do much 
good, because almost everybody 
stayed for the 9th hour. 

There was nothing further from 
the truth. In fact we only told you of 


your rights under the new law, on 
occasions when you asked us. We 
also pointed out, that the company 
can schedule 8 hours Saturday, if 
you don’t work during the week. 

That top supervisor wasn’t there 
because we worked the night shift 
the week of March 24th. He only 
knew what some of his generals told 
him. We could easily have told him 
that they were lying. He never asked 
us. He had taken their word for 
granted. Hopefully he will not make 
the same mistake in the future. 

We respected this top supervisor 
when he took over the Chassis Plant 
from his predecessor. We also had 
high expectation — maybe too high. 

Personally I don’t think it is too 
late. All we want is a few things set¬ 
tled on second step, more respect for 
his worker’s representatives, and 
overrule some of his generals when¬ 
ever we can prove beyond a reason¬ 
able doubt, that the general made a 
wrong decision, or made a mistake. 
That’s all. 

As for April 9th, 1975 — We all 
went home when the eight hours was 
up. We were all told that the line was 
going 9 hours. 

On behalf of the Chassis Plant 
Committee, to each and everyone of 
you who punched out at 3:36 p.m. — 
THANK YOU! 

PICTURES ARRIVED 

Above the article are the pictures 
of Brother George Hartwick and 
Brother Peter Zoet. Their retirement 
has been published, but the pictures 
were late coming back. 

Once again, a happy retirement to 
George and Peter. 
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Political leaders stampeded into Syncrude sell-out 

THE GREAT CANADIAN 



On February 3 of this year, 
a group of Canadian political 
leaders clinched a deal with 
three American oil compa¬ 
nies that will shape the future 
of this country. 

In a hotel room in Winni¬ 
peg, around a billion dollars 
of public money changed 
hands before dinnertime. All 
behind closed doors. No 
records kept. 

What was the big rush? 
Who stands to gain? 

The Athabasca tar sands 
are a huge prize. More oil 


than in the entire Middle 
East. Canada will need it for 
fuel by 1982, as present sup¬ 
plies stand. 

The consortium of oil 
companies known as Syn¬ 
crude claimed in 1972 that 
extraction would cost $% 
billion. By this year it had 
jumped to $3 billion. And 
they wanted a third of that 
from government, or no go. 
One billion dollars of public 
money. 

They got $600 million at 
Winnipeg without a whim¬ 


per. And the prospect of tax 
breaks of maybe another 
billion. Concessions that 
other taxpayers will sub¬ 
sidize. 

In addition, Alberta will 
loan $200 million and build 
a power plant, roads and 
pipelines. 

In return for its generosity, 
the Canadian public will get 
their most expensive fuek 
ever. Probably $1 a gallon 
gasoline. 

The Syncrude group gets 
70% ownership of the proj¬ 


TAX BREAKS 
FOR THEM- 

EXPENSIVE GAS 

FOR YOU 

The tax system under 
which the Syncrude com¬ 
panies will operate is one 
that is available to no other 
resource company in the 
country. In November 1974 
the federal government 
changed the tax laws. Every 
other resource company in 
the country works under the 
new system. But not Syn¬ 
crude. It also enjoys the 
benefits of the system that 
was in effect in 1973 —under 
which, as the Minister of 
Finance has already admit¬ 
ted, “only a handful of oil 
companies pai dany tax." 

In return the oil com¬ 
panies will wind up with 70% 
of the ownership of the proj¬ 
ect and reap the lions share 
of the profits. Enormous 
profits—Syncrude oil will be 
sold for roughly twice the 
price of ordinary oil at pres¬ 
ent. 

There is now an operating 
plant in the tar sands very 
similar to the one proposed 
by Syncrude. This year, this 
company. Great Canadian 
Oil Sands Ltd., showed a 
substantial profit —charging 
no more for its oil than the 


current Canadian price. 
When Syncrude doubles the 
price, the profits will be 
simply astounding. But this 
is what the Syncrude com¬ 
panies have been promised. 

If this were the end of the 
story, we might chalk all this 
up as a very expensive lesson. 
A $2 billion lesson. The real 
danger, though, is that this 
deal has established a prec¬ 
edent for every other com¬ 
pany that wants to set up a 
plant in the tar sands. 


TAR SANDS 

DEVELOPED FOR 

CANADIANS 

BY CANADIANS 

The NDP believes xhat all 
energy resources in Canada 
should be brought under 
public control. Does anyone 
seriously believe that the oil 
companies will act in our 
best interests? Their behav¬ 
iour over the last twenty 
years hardly suggests so. 

Syncrude has set a prec¬ 
edent for the development 
of our economy for the rest 
of the century and beyond. 
The NDP believes: 

• it should be developed 
under full public owner¬ 
ship. 


• the profits from the project 
should be shared by all 
Canadians. 

• the benefits from the proj¬ 
ect should stay here, in 
this country, not be export¬ 
ed to the United States. 

• the protection of the tar 
sands environment will 
only be guaranteed by pub¬ 
lic authority, 

• tar sands technology 
should become public 
property, 

• the development of energy 
generally must be linked 
with Canada’s overall in¬ 
dustrial and economic 
needs. 


ect. And for their invest¬ 
ment, Canadians have only 
6 seats on a board of 20. 

The American oil compa¬ 
nies will, of course, make 
massive profits. (During the 
’73-74 energy crisis, when 
domestic fuel bills jumped, 
all the major oil companies 
had record-breaking years.) 

The government negoti¬ 
ators were stampeded by 
some of the sharpest execu¬ 
tives in the oil business. 

We believe that the Atha¬ 
basca tar sands should be 


developed under full public 
ownership. 

And that all benefits 
should be shared by Cana¬ 
dians, not exported. 

If you agree, if you think 
our governments bungled, 
return the coupon. Just to 
make your voice heard. 

The deal was made with 
your money. One day they’ll 
want your vote. 

Sponsored by the New 
Democratic Party and the 
Canadian Labour Congress 
and affiliated unions. 



r 

I 


: Movement' to End the Syncrude Sell-Out, 

301 Metcalfe St., Ottawa, Ont. 

I wish to register my disapproval of the 
government’s action in negotiating with Syncrude. 


□ Please send me more information. 


1 

I 
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I would imagine that everyone is well aware by now of the 
beginning and the end of the trouble that transpired when General 
Motors tried to initiate overtime in the “B” plants. However, was it 
the end? 

The local union was tried and convicted by General Motors and 
the local daily newspaper as well, for their actions. The leadership 
apparently was nothing better than a tyrant of the high seas for 
having the interest of the membership in mind. 

We recognize that General Motors do not have any interest in the 
people, but I was surprised to read an editorial in the local news¬ 
paper condoning the actions General Motors was taking. First of all 
whoever wrote the article did so without analyzing all aspects of the 
problem. I think before an outsider becomes involved in any dis¬ 
pute, they would be well advised to cut the grass on both sides of the 
fence to know where the bumps lie. 

FULL EMPLOYMENT 

Over the years, the leadership of the UAW, but especially Local 
222, have tried to make it known that they are fighting for as much 
employment as is humanly possible. Therefore, to condone over¬ 
time for the presently employed while forgetting the thousands who 
are unemployed would certainly be against the past battles we have 
fought. 

General Motors have a number of employees who are out of work 
and no doubt would appreciate returning to their past place of 
employment. Even for a short time. After all a little is better than 
nothing. Therefore, I cannot accept the accusations that the Union 
was wrong in suggesting that everyone work eight hours per day 
thereby creating the possibility of additional jobs if the need was 
there for more cars. 

During this battle that took place, the union was “politely’ 1 told 
that if you Canadians do not work the overtime, then the jobs will be 
built in the USA. 

To me this was an atrocious thing to imply by a company who 
constantly is stating they are interested in the welfare of the com¬ 
munity. When you deal out suspensions and reprimands, like cards, 
to people who refuse to work overtime because they are interested 
in their fellow man, then no wonder everything is in the state it is. 

I wonder if the author of the editorial considered this or was the 
main interest that the employed would have more money to spend at 
the stores? 

ELIMINATE UNIONS 

Mr. Collier, General Motors illustrious CANADIAN President, 
has certainly been making some wild statements to the press and the 
little groups of businessmen meetings he has attended. 

I had the distinct feeling that Mr. Collier would like to see the 
labour unions wiped off the face of the map. If that was not possible 
then at the very least they have no say in any action taken by 
management when an employee is suspended or overworked. 

As far as strikes are concerned they would be a thing of the past if 
Mr. Collier has his way. 

Mr. Collier might find it very interesting if he did a little research 
into the history of the UAW where our forefathers fought to be 
treated as equals and not as slaves. 

As late as the 1973 negotiations, the UAW was instrumental in 
settling many items in pre-negotiations in the hopes that it would 
help eliminate the need to strike. 

Consequently, Mr. Collier, I would say to you, become involved 
with the people who formulate the union and you might not be so 
eager to criticize their actions. You know it is rather impossible for 
you and your people to always be right. At least when you sit in your 
white castle looking down on who you consider as your subjects. 


North Plant 


Many Thanks 


By JOHN (Weiner) PHALEN 

On Thursday,. April 10, 1975, the 
election took place for the Education 
and Recreation Committees for our 
local union. Being one of the seven 
members elect¬ 
ed to the Educa¬ 
tion Committee, 
I would like to 
take this oppor¬ 
tunity to thank 
each and every 
person who took 
the time to go to 
the Union Hall 
to vote, espec¬ 
ially the brothers 
and sisters who 
were working on the second shift in 
the North Plant, in Tail Lights, Paint 
Shop, Plastics, Stamping and Clus¬ 
ters. This was one of the best turn 
outs from the North Plant in years. 

I am grateful for the confidence 
these individuals hqve placed in not 
only myself, but all the 16 elected, 




and I can assure everyone that we 
will .work hard in our designated 
committees to bring forth new ideas 
and to make sure the membership is 
well informed of the many duties that 
these committees are responsible for 
in this local union. 

I would also like to congratulate 
Brother Connie Lockhart for recent¬ 
ly being elected to the position of 
Committeeman in Zone 27. 

In closing I would like to state that 
in my mind there is only one union 
and that in order to sufficiently oper¬ 
ate properly we must stand together 
as ONE, to make an honest and sin¬ 
cere effort to represent everyone 
equally. 


Midnight 

Zone 

By DON SHREVE, 

North Plant 

VACATIONS 

Vacation pay is to be paid out on 
June 30th. Anyone requesting an ad¬ 
vance on their holiday pay should do 
so at least 10 days prior to taking 
their designated holiday. I shall con¬ 
tinue to report on this in future edi¬ 
tions of the Oshaworker. 

CANCELLATION 
OF OVERTIME 

In the Thursday, April 17th edition 
of the Times, it was announced that 
all overtime is to be cancelled. This 
is fine if the discontinuation means 
that laid off 
workers will be 
called back. It is 
unfortunate if 
the work is to be 
picked up by 
plants in the 
United States. 

The deficit in 
trade with the 
U.S. in motor 
vehicles and 
parts was nearly 
$750 million in the first nine months 
of 1974. This was according to a 
November 5th, 1974 Times article by 
George Hees. The indicated deficit 
for the 12 months of last year is be¬ 
tween one billion and two billion dol¬ 
lars. 

Union Chairman Tom Thompson 
is confident some arrangement can 
be worked out between the two 
sides. Let’s wish him the best suc¬ 
cess possible. Most workers will 
work overtime but we need to be 
asked and not told to do so. We want 
to build cars in Oshawa and we must 
keep this work here. 

ELECTIONS: RECREATION 

& EDUCATION COMMITTEES 

I wish to take this opportunity to 
congratulate those who won and to 
offer my condolences to those who 
did not. 

NORTH PLANT ELECTIONS 

Congratulations are also extended 
to Connie Lockhart and Peter De- 
Vos, committeemen winners of Zone 
#27 and Zone #30 run-off elections. 
They succeed Elmer Hogg and Terry 
Hayes respectively. 

DEPARTMENT 52 
MATERIAL HANDLING 

A supervisor has claimed that the 
drivers are leaving this department in 
a mess during the latter part of the 
week. I would suggest if this is the 
case, more drivers should be taken 
on. After all, they put in an extra 
receiver-driver for Sunday midnight 
start-up. 

DEPARTMENT 45 
SWEEPING 

The power sweeper was brought 
back on the Third Shift for one night. 
This was Friday, April 18th. Osten¬ 
sibly it was to clean up the messy 
floors in Plastics, Department #10.1 
believe we should have this power 
sweeper all the time. The floors get 
as dirty on the Third Shift as any 
other. 

ATTEND 

UNION MEETINGS 

There has been better attendance 
at union meetings lately. When there 
are things that you don’t like, don’t 
complain to your brother or sister in 
the plant. Get out and vote and 
change things at the meetings. 
CALL YOUR 

COMMITTEEMAN 

Remember, if you have an in-plant 
problem, call your committeeman. 
He is there to help you solve them. 




OFL calls mass rally 


By RUSS RAK 

On April 11, 1975, the Ontario 
Federation of Labour (OFL) sent let¬ 
ters out to all labour councils in On¬ 
tario calling on them to get ready for 
a mass rally, 
May 21, 2 p.m. 
at Queen’s Park. 
All affiliated 
trade unions 
(which includes 
UAW Local 222) 
are urged to 
make plans for 
maximum mem¬ 
bership partici¬ 
pation at this 
mass rally, and 
to arrange transportation for their 
members to Queen’s Park in Toron¬ 
to. 

The OFL is calling this mass rally 
to demonstrate our concern for the 
serious unemployment and inflation 
crisis in Ontario, and to call for gov¬ 
ernment action on: FREE COL¬ 
LECTIVE BARGAINING ... 
FULL EMPLOYMENT... HOUS¬ 
ING ... INFLATION. 

The OFL is to be congratulated for 
finally taking action to bring pressure 
to bear on the provincial Tories to 
act in a positive way on unemploy¬ 
ment and inflation. However, the 
Oshawa and District Labour Council 
(ODLC) and Local 222 played a big 
role in prodding the OFL into action. 
At the Feb. 11, meeting the ODLC 
passed the following resolution to go 
to the OFL: 

“The Oshawa and District Labour 
Council urges that the Ontario Fed¬ 
eration of Labour begin immediately 
to organize a mass demonstration to 
Queen’s Park of members of all 
affiliated trade unions and other 
democratic organizations to be held 
as soon as possible, to pressure the 
Ontario government to immediately 
bring legislation geared to the follow¬ 
ing program: 

1. Full employment and adequate 
social security for all. 


2. Roll back of prices to Jan. 1973 
levels along with strict price, rent 
and profit controls. 

3. Revamp labour legislation to 
guarantee the right to collective bar¬ 
gaining and the right to strike during 
the term of collective agreement for 
all workers, manual and professional 
on all matters pertaining to wages 
and working conditions.” 

Copies of this resolution were sent 
to all the Labour Councils in Ontario 
urging them to support this call on 
the OFL for action. The Local 222 
GM Unit also adopted the resolution 
at the Feb. 20 membership meeting. 

UNITED ACTION 

The response and support for this 
resolution by other labour councils 
and UAW locals was pverwhelming, 
and as a result, the OFL was com¬ 
pelled to take action. 

This is a shining example of the 
kind of positive results that can be 
achieved when the trade union 
movement unites around a program 
calling for action. 

The major task now, is to make 
sure that the rally is a resounding 
success. There are over 750,000 
trade unionists in Ontario, affiliated 
to the OFL, and if we could get 
50,000 to the mass rally, the Ontario 
Tories would certainly be compelled 
to act on our demands. 

Because the call for a “ mass rally” 
by labour initiated from the ODLC 
and Local 222 UAW, it is imperative 
that we are well represented at this 
rally. With thousands of auto¬ 
workers laid-off and over $1.3 billion 
auto trade deficit with the U.S., it is 
time that we let the Ontario govern¬ 
ment know that we want action to 
stop Canadian jobs being exported to 
the U.S. 

Preparations should begin at once 
to get bus loads of workers from 
Oshawa to Queen’s Park on May 21 
and our objective should be for the 
ODLC and Local 222 UAW to have 
the largest group at this MASS 
RALLY. 



District 3 Report 

Stockmen classifications 



By HARRY IRWIN, 

District Committeeman 

By the time this article goes to 
print we should have had another 
stock meeting with the Company and 
a report to the stock employees. 

On Thursday 
night at the Gen¬ 
eral Motors Unit 
meeting h mo¬ 
tion was passed, 
that the Chair¬ 
man and the 
Shop Committee 
go back to the 
Company with 
the latest Mater¬ 
ial Handling 
proposal to clar¬ 
ify any language changes that we 
questioned in the Letter41 proposal. 

The proposal if accepted would 
have the following classifications in 
the 51, and 53 stock departments. 

1. Utility stockchasers. 

2. Stockchasers. 

3. Drivers Traffic Truck. 

4. Drivers Lift Truck. 

5. Unloaders shippers and check¬ 
ers. 

6. Clerks. 

These 6 classifications would be 
non-interchangeable with Material 
Handlers in the general group. It 
would include the two notes: 

NOTE 1 

For lay-off and recall purposes 
only employees in non- 
interchangeable occupational senior¬ 
ity group 1 above may exercise 
seniority in non-interchangeable 
seniority group #2. 

NOTE 2 

For lay-off and recall purposes 
only employees in non-interchange¬ 
able group 2, 3, 4, 5 above will be 
combined. 

This proposal also includes how 
openings are to be filled. 


Openings that occur within Dept. 
51 and 53 in the under mentipned 
classifications will be filled by the 
senior transfer applicants pursuant 
to paragraph 62 of the Master 
Agreement and Paragraph 25 of the 
Local Seniority Agreement. 

Stock Chasers, Assembly Plants 
Drivers Lift Truck, Unloaders, 
Shippers and Checkers, Drivers 
Traffic Truck. 

This also includes a note that if 
problems arising from the assign¬ 
ment of individual the District Com¬ 
mitteeman can have some discussion 
with the Superintendent to resolve 
these. 

This language on transfers should 
put to rest any fears that this stock 
proposal was meant to exclude the 
transfers of production employees to 
stock department jobs. 

In the amended draft letter #41 
this is where the Company and the 
Union have to have some discussion 
before we take this proposal to the 
Material Handling membership. 

On Saturday, April 19th, the lift 
truck drivers rodeo was held in the 
new battery plant and everyone had 
a terrific time. 

I would like to congratulate Bill 
Dowholis who placed first with 325 
points for the Body Plant. I would 
also like to take the opportunity to 
say that District #3 wishes you the 
best in the semi-finals. 

1976 NEGOTIATIONS 

I believe that preliminary ideas for 
our 1976 negotiations are a must, and 
I would like to see our membership 
get their thinking caps on and each 
and everyone of you who wants to 
get involved, sit down and tell us 
what you want. Write down your 
proposals and get them to your Dis¬ 
trict Committeeman. But tell us what 
you want. Don’t leave it to someone 
else. 


















